DISCLAIMER

Electronic versions of the exhibits in these minutes may
not be complete.

This information is supplied as an informational service
only and should not be relied upon as an official record.

Original exhibits are on file at the Legislative Counsel
Bureau Research Library in Carson City.

Contact the Library at (775) 684-6827 or
library@lch.state.nv.us.




TTT LaBpa guuoagg

84 KAISER PERMANENTE. (wn »

0’]_/ .
CH‘"{ 5‘94 \ Lﬂ‘u( Recruicment Secvices

4141 Geary Boulevard, Sujte 223

U}/SI/} | San Francisco, CA 94118
% 1"@ |

Seprember 2007

Dear Colleague,

abouc aur spporcunicies, Since chae time, we have ¢

and we have listened 1o youe copcerns. We now believe we have even Stonger reasons for you to consider

1f you ace already a Kaiser Registered Nurse, you know how rewsrding ie
you for your commitmenc o Parichc care.

Kaiser Pecmanence as the Employer of choice.
iz working ae Xaiser Permanence and chank

Recencly, Kaiser Permanente anoounced s support of licensed staff racios oo che medical

-surgical units of 1 RN
to 4 pacieats, and on Scep-

mermbers. Ac Kaiser Permaneate, we believe ouc dedication t0 our patients, to oursclves and

o fueure nucses will
creace an environmenc where pacieat care js tecagnized as a core value.

Pipasa arcopt my invirating to join sur team o we crears g prefecred farure for onr nurees. We have an excelleng
benefit puckege including medical, denrsl and vision coverage, retirement and company contribucion to savings

plans. In addirion, » poceacial opporranity for a sign-on bonus. If you would like to be & parr of chis fucuce,
please concace our Nufse Recruicers in Sourh San Francisco 650.743.3142; San Francisco 415.833.2555;

San Rafae] 475.444.2005; and Santz Rosa 707.571.3360 or fax your resume o 415.833.4734, or E-mail ar
Yanech.Ungo@KP.org. EEO/AA/M/E/D/IV Employer.

Sincerely,

Linda Groah RN MS FAAN

Parient Care Leader — Golden Gare Service Area
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FOR IMMEDIATE RELEASE CALIFORNIA NEWS BUREAU
July 19, 2001

Northern California
Contact: Tom Debley (510) 987-329]
Terry Lightfoot (510) 987-3852

KAISER PERMANENTE BACKS UNION PROPOSAL
TO INCREASE NURSE STAFFING STANDARDS

With the goals of drawing nurses back into the profession and improving outcomes for all
Califomia patients, Kaiser Permanente has informed the California Department of Health Services

(DHS) of their endorsement of union-proposed staffing standards which wiil improve nurse-patient
ratios in every California hospital,

This the first time that a major hospital employer has endorsed nurse-patient staffing ratios.

The proposed ratios were submitted to DHS by the United Nurses Association of California
(UNAC) and the Service Employees International Union (SEIU) Nurses Alliance. The standards call
for employers to provide at least one nurse for every four patients on medical-surgical units. The DHS

will specify mandated nurse staffing ratios to be implemented in all California hospitals by January 1,
2002. :

The endorsement of the proposal is made possible through a unique Labor-Management

Partnership between Kaiser Permanente and the 26 local unjons in the Coalition of Kaiser Permanente
Unions, AFL-CIO. ’

“Through our labor-management partnership, we have given top priority to listening to the people
who deliver the care,” explained Kaiser Permanente President Richard Pettingill. “These standards,
proposed by our nurses, and based on extensive research and consultation with thousands of Kaiser
Permanente nurses across the state, represent a critical step in providing the quality care all
Californians have a right to expect when they are hospitalized.”

“These ratios, along with our aggressive efforts to address the nursing shortage, will allow Kaiser
Permanente and our union partners to create an environment that will encourage more people to join
the nursing profession and invite former nurses back to the bedside,” he said.

Kaiser Permanente decided to back the ratio proposal following discussions with partner unions.
“The goal of the labor-management Partnership is to make Kaiser Permanente the best place to work
and the best place to get care — and we believe we’ll do this by listening to the people who deliver the
care. This proposal is a great example of the partnership at work,” said Pettingill.

Kaiser Permanente, California, is a prepaid, group health practice maintenance organization serving more than 6.1 million
members throughout the state. More than 7,000 Permanente medial group physicians in both The Permanente Medical
Group (TPMG) in Northern California and the Southern California Permanente Medical Group (SCPMG), as well as

55,300 Kaiser Foundation Health Plan and Hospitals employees, provide care to Health Plan members. There are 28 major
medical centers organized into 13 service areas throughout California.
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Proposed Nurse Staffing Ratios (as of Jul 11-01)

Unit UNﬁC / SEIU California California UG Hospitals
Name urse Hospita! Nurses (Actual)*
Alliance Association | Association
Critical Care / ICU
(already established 1:2 1:2 1:2 1:2
per Title 22)
Neonatal ICU
(already established 1:2 1:2 1:2 1:2
per Title 22)
Intermediate Care /
Continuing Care Nursery 1:4 1:6 No proposal 1:4
Perinatal Services
Labor & Delivery 1:2 1:3 1:1 1:3
Antepartum 1:3 No proposal No proposal No designation
Postpartum 1:6 (3 couplets) || 1:8 (4 couplets) | 1:5 1:10 (5 couplets)
Well-Baby Nursery 1:6 1:8 ) 1:5 1:8
Postanesthesia (PACU) 1:2 1:3 1:2 1:3
Trauma 1:1
Emergency Department  §Critical care 1:2 1:6 1:3 Varies by the hour
Visits 1:3
Operating Room | 1:1 1:1 1:1
Pediatrics 1:3 1:6 1.3 1:5
Stepdown 1:3 1:6 1:3 1:4
Telemetry 1:3 1:10 I3 g:lgh:f ~
Medical / Surgical 1:4 1:10 1:3 gfgh:stsl -
Rehabilitation 1:5 N/A
Psychiatry 1:3 1:12 1:4 Age-specific

*These are actual staffing ratios; they do not constitute a proposal.



