EXEMPT

A.B. 577

ASSEMBLY BILL NO. 577-COMMITTEE ON WAYSAND MEANS

JUNE 6, 2005

Referred to Committee on Ways and Means

SUMMARY—Increases salaries of certain state employees.
(BDR S-1490)

FISCAL NOTE: Effect on Loca Government: No.
Effect on the State: Contains Appropriation included in
Executive Budget.

EXPLANATION — Matter in bolded italics is new; matter between brackets femitted-material} is material to be omitted.

AN ACT relating to state employees; establishing the maximum
allowed salaries for certain employees in the classified
and unclassified service of the State; making
appropriations from the State General Fund and State
Highway Fund for increases in the salaries of certain
employees of the State; and providing other matters
properly relating thereto.

THE PEOPLE OF THE STATE OF NEVADA, REPRESENTED IN
SENATE AND ASSEMBLY, DO ENACT ASFOLLOWS:

Section 1. The following state officers, employees, and
medical and related positions in the unclassified service of the State
of Nevada are entitled to receive approximate annual salaries of not
more than the maximum amounts set forth following their specified
titles or positions:

Approximate
Annual
Title or Position Salary
1. Governor’'s Office of Consumer Health
Assistance:
Chief Ombudsman for Consumer Health
ASSISEANCE ...t s $87,000
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Ombudsman for Consumer Health Assistance
(S22 o ) ISR
2. State Energy Office:
Deputy Director, Energy Office.......cccccvvvevvenene.
3. Office of the Lieutenant Governor:
Chief of Staff.....cccovveierec e
Assistant to the Lieutenant Governor (each).......
Executive ASSIStant ........ccccevvvineeerene e
Administrative Secretary (each)........c.ccocveevenenee.
4. Office of the Secretary of State:
Chief DEPULY ...
Deputy Secretary of State, Commercial
RECOMINGS ..o
Deputy Secretary of State, Southern Nevada......
Deputy Secretary of State, Elections...................
Deputy Secretary of State, Operations................
Executive ASSIStant .........cceeevvveeceenene e
5. Office of the State Treasurer:
Chief Deputy State Treasurer ............ccveveereneenens
Senior Deputy State Treasurer (each) .................
Chief of Staff......ccocvveierecere
Deputy State Treasurer, Debt Service.................
Deputy State Treasurer, Investments...................
Deputy State Treasurer, Cash Management........
Executive Director, Millennium Scholarship......
Executive ASSIStaNt ........ccccevereeeeeere e
Deputy State Treasurer, Unclaimed Property .....
6. Office of Controller:
Chief Deputy Controller..........ocoveveeenirieneneennns
Assistant Controller.........ccoovvvvveeeveneneese e
Executive ASSIStant ........cccceverereeceennne e
7. Office of the Attorney General:
(a) Attorney Generd’s Office:
Assistant Attorney General .........cccoeveveeeeieinnee.
Attorney General Counsel for Prosecuting
Attorneys, Executive Director ..........cccceee.e..
Ombudsman for Victims of Domestic
ViOleNCe ..o
Chief Deputy Attorney General (each) ...............
Senior Deputy Attorney General (each)..............
Deputy Attorney Genera (each) ..........ccceveveneee.
Consumer COUNSE ......cccoeeevereieee e sieeeenee e
Public Information Officer.........cccccevvvriieeinenne
Chief INVestigator........ccocvvvevrierrie e e e see e
Senior Investigator (€ach) ........cccceeeevvieieeciennen,

$69,376
$60,000

$63,000
60,000
50,000
40,500

$104,000

87,000
87,000
95,500
87,000
50,000

$104,000
95,500
104,000
87,000
87,000
87,000
87,000
50,000
87,000

$95,500
72,500
50,000

$125,000
90,874

52,994
105,000
95,000
85,000
95,000
63,000
71,100
61,787
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INvestigator (€aCh).........coevveeeeererieneeee e
Executive ASSISEaNt .......cceeevvieeierece e
Chief Financial OffiCer .......ccoovvvverrieniiieneienens
Legal Researcher (€ach)........ccevvevevevvceecienen,
Supervising Legal Researcher.........ccccovveneienns
Executive Director, Technological Crimes.........
Secretary to the Director, Technological
CrIMES...e et
Supervising Insurance Fraud Investigator...........
Insurance Investigator (€ach) .......cccccceevvecverienee.
Chief Workers' Compensation Fraud
[INVESHIALON ......eveveieieieeieriesee e
Deputy Chief Workers' Compensation Fraud
T 0\VZ= S 1o (o] (R
Senior Workers Compensation Fraud
Investigator (€ach) .......cccccoevveveeveceieciecee,
Senior ECONOMISE ......ccovvveeerienieseeee e sieeeesie e
(b) Bureau of Consumer Protection:
Senior Investigator (€ach) .........ccceevvervrenicniennns
SeENior ENQINEEN .......oecv v
Senior Legal Researcher ........coocveeevececeecienen,
Legal ResearCher........ccoovcceveveceecece e
Senior Regulatory Analyst........ccoeeeeenirencnienens
INvestigator (€aCh).........coevveeeririerieieeireseseeeees
Administrative ASSIStant .........cccceeeverenieenenenne.
Chief Deputy Attorney General (each) ...............
Regulatory Manager ..........cccoevveeeveeneseceeseesnenns
Program Specialist ........ccccevivviveecese e
Technical Staff Manager ..........ccovveeeirencieenens
Deputy Attorney General (each) .........ccceeveveneee.
ENGINEEN ..o
Senior Deputy Attorney Genera (each)..............
(c) Private Investigator’s Licensing Board:
EXeCUtiVe DITECLON ......cccoveererierieieeeesie e
INvestigator (€ach).........coeveeerirerieiecrese e
8. Department of Administration:
[T =i (o
Deputy DIreCtOr.....cceveeieereesieesee e see e see e
Information Systems Specidlist...........cccceevennenee.
Division Administrator, Internal Audits.............
Manager, Internal Controls.........cccceevvvveeiennene.
Chief Assistant Budget Administrator ................
Senior Appeals OffiCer........cooeviveinieniierceens
Appeals Officer, Hearings (each).......c.cccceuveneene.
Hearing Officer (each) .......cccocvvvveveveniceciene,

$113,500
104,000
52,626
95,500
81,223
75,500
105,000
95,000
63,000
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Chief Assistant, Planning...........cccceeeveeeenniennns $72,485
Division Administrator, State Motor Pool .......... 72,500
Division Administrator, Administrative

SEIVICES ...t 87,000
Division Administrator, Risk Management ........ 78,000
Division Administrator, Purchasing.................... 87,000
Division Administrator, Information

=% 0170] oo | AN 87,000
Division Administrator, Buildings and

GrOUNGS.......ccvveeeteieciee et 78,000
Manager, State Public Works Board................... 110,000
Deputy Manager, Professional Services, State

Public Works Board...........ccceeeevieeecvcinee e 95,500
Deputy Manager, Administrative and Fiscal

Services, State Public Works Board .............. 87,000

. Department of Business and Industry:

B T1 (= 01 (o) (T $113,500
Deputy Director, Administration ............ccccce...... 72,500
Deputy Director, Programs............cccceeevereeneenenn 95,500
EXECULIVE ASSISIANT .......evveeeeeeeeeeeeeeeee e eeeeeeeeee s 50,000
Division Administrator, Financia Institutions.... 87,000
Deputy Division Administrator, Financial

INSHTULIONS.....oveiiieeee e 72,500
Ombudsman, Real EState...........ccoeevveveeeiiveennnns 63,000
Certified Public Accountant, Financial

INSLEULIONS. ....ciieceeeeee e et e e e e e e e e e e s e eaens 60,166
Certified Public Accountant, Mortgage

(=0 To [ o To [P 60,166
Division Administrator, Manufactured

[ (0101 T o S 78,000
Division Administrator, Real Estate................... 87,000
Deputy Division Administrator, Real Estate....... 72,500
Division Administrator, Consumer Affairs......... 87,000
Division Administrator, Housing............ccccue...... 87,000
Deputy Division Administrator, Housing ........... 72,500
Chief Assistant, HOUSING..........cccovevervienieniennns 60,000
Chief Financial Officer, Housing..........ccccceeueue. 72,367
Division Administrator, Insurance...........cccee..... 104,000
Deputy Division Administrator, Insurance

[(= e ) 87,000
Lead Actuary, Insurance (€ach) ........ccccecvveruennne 112,043
Insurance Counsel/Hearing Officer (each).......... 87,000
Division Administrator, Taxicab Authority ........ 87,000
Division Administrator, Transportation

Services AUNONILY ....cccvecveciceeecc e, 101,528
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Chief Transportation INSPECLOr ..........cccoeueeenne $68,796
Commissioner, Transportation Services

Authority (€aCh) .......cceeeeiiiicee e, 95,199
Financial Analyst ........cccecevieieveecese e, 72,585
Manager, Transportation............cceceveevveeereennene 76,574
Deputy Division Administrator,

Transportation Services Authority ................. 78,643
Attorney, Transportation Services Authority ...... 85,000
Division Administrator, Mortgage Lending........ 87,000
Deputy Division Administrator, Mortgage

=0 To ] oo [ 72,500
Division Administrator, Industrial Relations...... 95,500
Deputy Division Administrator, Industrial

Relations (6aCh) .....ccccveeeeveevecre e, 78,000
Attorney, Industrial Relations (each) .................. 85,000
Senior Attorney, Industrial Relations.................. 95,000
Deputy Division Administrator, Safety

CONSUITAEION ....vveee ettt 72,500
Deputy Division Administrator, Mine Safety ..... 72,500
Division Administrator, Attorney for Injured

WVOTKETS. ..ot 105,000
Deputy Attorney for Injured Workers (each)...... 85,000
Senior Deputy Attorney for Injured Workers

(=22 v o) IS SRS 95,000
Division Administrator, Employee-

Management Relations Board....................... 78,000
Executive Assistant, Employee-Management

Relations Board..........cccocevevinieieneninienieienens 50,000
Division Administrator, Dairy Commission....... 78,000
Division Administrator, Labor Commission....... 87,000
Deputy Division Administrator, Labor

COMMISSION et e e e s e e e e s e eerereeeeses 72,500
Chief Assistant, Labor Commission ................... 46,658
Division Administrator, Athletic Commission ... 87,000

10. State Department of Agriculture:
Director, AgriCUlture..........ccceveeevveceseereseereenes $95,500
Agriculture, Deputy Director ..........cccccververeeenne. 78,000
Division Administrator, Livestock Inspection.... 72,500
Division Administrator, Veterinary Medical

SEIVICES it 97,468
Senior Veterinary Diagnostician (each).............. 82,961
Supervisor, Animal Disease Laboratory ............. 86,212
AV L= (< (1= = R 62,932
Veterinary Diagnostician ..........ccoceveveeveerieennene, 79,875
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Division Administrator, M easurement

SEANAAIAS. ..o $72,500
Division Administrator, Plant Industry ............... 72,500
11. Commission on Mineral Resources:
Administrator, MineralS........ccceevvvevereeecveee e $93,271
Deputy Administrator, Minerals..........ccccceeuenee. 74,616
Chief for Dangerous Mines..........ccccevevveeeeneennnne 60,527
Chief for Mine Regulation .........cccccccvveveeiieeninne 67,109
Field Specidist, Minerals (each)..........c.cccuveneee. 51,738
Program Manager, Oil, Gas and Geothermal ...... 85,881
12. State Department of Conservation and
Natural Resources:
DITECLON ..ttt $113,500
Deputy DIreCtor......c.cccvveeeerereeeeeene e 87,000
EXECUtiVE ASSISEANT .......c.vveeeeeieeeeieeeeee e eeeereeee e 50,000
Division Administrator, Environmental
ProteCtion......cceevviveeeie e 110,000
Division Administrator, Water Resources.......... 110,000
Division Administrator, Forestry ..........cccceeuenue... 95,500
Division Administrator, State Parks.................... 95,500
Divison Administrator, State Lands................... 87,000
District Supervisor, Water Commissioner,
Water RESOUICES .....evvvvvererireeieieeeieeeeeeeeeeene e 63,000
Division Administrator, Wild Horse
(0001011 0TESSTo) o [T 63,000
Division Administrator, Natural Heritage........... 72,500
13. Department of Wildlife
D[ 0x (o R $104,000
Deputy DITeCLOr........cocvvvereeeririenieieesiesie e 95,500
Chief GameWarden.........ccoceeevevveeee v seieee e 87,000
Division Administrator, Conservation
[0 (U0 110 o NS 78,000
Division Administrator, FiISheries........coevvvveee... 78,000
Division Administrator, Game Management ...... 78,000
Division Administrator, Habitat..........c.ccceveeeennee. 78,000
Division Administrator, Wildlife
AdMINIStration ........coevveeieiieee e 78,000
Division Administrator, Wildlife Diversity ........ 78,000
14. Commission on Economic Devel opment:
EXECUtiVE DIT€CLON .......ccvveeveetiectee e $104,000
Deputy DITeCOr........coerveeeeririeriereeesesie e 87,000
Senior Associate, Industrial Development
(S22 v o) ISR 72,500
Associate, Industrial Development (each) .......... 57,209
Grants Project Analyst (each) ........cccceeveveienene 49,670
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1 Director, Film ... $78,000
2 Senior Associate, Film .....ccovveeeeeiieeeeeeee e, 72,500
3 Associate, Film (each).......ccccovvveeeiiiiiicee, 57,209
4 Program Specialist ........ccccevevvieccese e 50,363
5 15. Department of Education:
6 Superintendent of Public Instruction................... $110,000
7 Deputy Superintendent of Instruction,
8 Research and Evauative Services................. 95,500
9 Deputy Superintendent for Administrative
10 and Fiscal SErViCes.........coovvvvvevicieecsee e 87,000
11 EXecutive ASSIStANT ......coeevcvvieiiieee e 50,000
12 16. Department of Employment, Training and
13 Rehabilitation:
14 Director, Employment, Training and
15 Rehabilitation.........ccccooeveveievcee e $113,500
16 Chief, Office of Disability Employment
17 0] Tos YO 63,000
18 Division Administrator, Rehabilitation............... 95,500
19 Chief AUAITON ..o 80,000
20 (D00 | 3V B 1] = o (o S 104,000
21 EXEeCUtive ASSISEANt ......eeeeeeeeeeeeeeeeeeeee e 50,000
22 Division Administrator, Employment
23 SECUNMLY vt 104,000
24 Division Administrator, Equal Rights
25 (00010112 TESSTo) o [T 78,000
26 Division Administrator, Information
27 Development and Processing........coccceeeeaee. 95,500
28 Hearing Officer (each) .......cccccvvvvevevevvceciee 63,000
29 17. State Gaming Control Board:
30 Chairman, Gaming Control Board............c.......... $126,842
31 Member, Gaming Control Board (each) ............. 117,941
32 EXECULIVE ASSISIANT .......evveeeee e e eeeeeeeee e 50,000
33 Chief, INvestigation..........cccceveevveerveesieeseeseenieens 90,538
34 Chief, ENfOrCeMENt .....cvveev e rereee e 90,538
35 Chief, AUIt.......cceeeiieiieecee e 90,538
36 Chief, Corporate SeCUrities. .......oevevvrvreerennns 90,538
37 Chief, Tax and LICENSE .....covveeeieieee e 90,538
38 Chief, AdMINISration.......ccoveeeeeeieeeeeeee e 90,538
39 Chief Deputy, Administration ............cccceeeeevenen. 82,308
40 Executive Secretary, Gaming Control Board...... 82,308
41 Manager, ElectronicsLab .........ccceeevvvvceeiennene 88,418
42 Chi€ef, EIECIrONICS....ccciivveei it ereee e 96,711
43 Senior Lab Engineer (eaCh)........cccooviniiincnienns 84,206
44 Electronic Lab Engineer (each)........ccccceeveveennene 80,196
45 Coordinator, Applicant SErvices.........ccceveevenene 80,064
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1 Chief Deputy, Enforcement (each) ..........ccoeueneee $82,308
2 Information Service Manager .........cccceeeeeveeernnnne. 84,206
3 Senior Network Specialist........ccooeeeveieeieecennens 72,234
4 Network Specialist I........ccovvvvveeceiiicceeee 66,566
5 Network Specialist | (each).......c.ccocevvevrirenienne 60,284
6 Data Management Analyst..........cccceovevireneennnn 71,236
7 System Manager ........ccoovveeenineieee e 79,257
8 Programming Manager.........ccccveevveevieeseesnenennns 79,257
9 Programming SUPErVISOr ........cccceevveveveceeneenne 74,655
10 Chief Deputy, Audit (each) .......cccceeevvieeiecienn, 82,308
11 Chief Deputy, Investigations (each).................... 82,308
12 Chief Deputy, Corporate Securities.........c.ccce.... 82,308
13 Chief Deputy, Tax and License..........c.ccoeeveieennns 82,308
14 Hearings OffiCer.......oovveeeere e 75,510
15 Administrative Coordinator .........ccceeevvvveeveereeen 71,236
16 Personnel OFfiCar ....coooveeeeeeee e 71,236
17 Financial OffiCer .....covvveeiiciee e 71,236
18 Supervisor, Investigations (each) ..........c.ccveveenens 74,825
19 Supervisor, Enforcement (each)...........ccoceveenene 74,825
20 Supervisor, Corporate Securities (each).............. 74,825
21 Supervisor, Audit (€ach) ........ccceeveeveieieeciecenen, 74,825
22 Supervisor, Tax and License (each) .........c.c........ 74,825
23 SUPEIVISOK ..ottt nee 74,825
24 Management ANalyst ........cccooeverereienieneneneene 71,236
25 District Office Manager ........cccoceeeerervecenenene 80,064
26 Senior Agent, Corporate Securities (each).......... 64,785
27 Senior Agent, Investigations (each) .................... 64,785
28 Training OffiCer ....ocoevvvirece e, 71,236
29 Senior Agent, Audit (€aCh) .....cccoovveriniiiiis 64,785
30 Senior Agent, Tax and License (each) ................ 64,785
31 Senior Research Specialist (each) ...........cccceeeeees 79,257
32 Senior Agent, Enforcement (each)...........cccce...... 64,785
33 Agent, Corporate Securities (each) .........ccceeue.... 58,896
34 Agent, Audit (€aCh) ........cceeveviiiecere e, 58,896
35 Agent, Investigations (€ach)..........ccccecveervreeene. 58,896
36 Agent, Enforcement (€ach) ........cccceeeeerenerieenne. 58,896
37 Agent, Tax and License (eaCh)........ccccvervrvennne 58,896
38 Electronics Technician (each) ........cccccevveveenienne 52,483
39 Senior Program Analyst (each) ..........ccccceevenene. 67,111
40 Programmer Analyst .......cccccoevvveecenese e 63,398
41 Computer Systems Technician..............cceeveeveen. 44,326
42 Special Agent (€aCh) .......ccoovviviiciies 68,024
43 18. Department of Human Resources:
44 DUTECLOT ..o e e e e eeeeeeneeaneas $113,500
45 Deputy Director, Programs.........ccccceeeeeeeevvennnn 95,500
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Deputy Director, Fiscal Services...................
Deputy Director, Administrative Services....
Executive Assistant (each) .........cccceevevienenee.

Division Administrator, Health Care

Financing and Policy.........cccceeeeininiinieneee
Deputy Division Administrator, Health Care

Financing and Policy..........cccccveninenicnnee
Division Administrator, Hedlth.....................
State Health Officer........ccocovviiircinciiicne
Chief BiostatistiCian..........ccoeeerrernrccennennn
State Epidemiologist ........ccoovvereieeinerinienns

...... $95,500
...... 87,000
...... 50,000

...... 104,000

...... 95,500
...... 104,000
...... 143,492
...... 87,000
...... 87,000

Medical Program Coordinator, Mental Health

Program (€ach)........cccocveeeveneneecernseene

Medical Program Coordinator, Statewide

Mental Health Services......ccoveeeeeivecnneee,

Division Administrator, Mental Health and

Developmental Services.........ccoovevenienees

Deputy Division Administrator, Mental

Health and Developmental Services........

Division Administrator, Welfare and

SUPPOrtive SEIVICES ......ocuvecvecieceeeeee e,

Division Administrator, Child and Family

SO VICES oo e e

Deputy Division Administrator, Child and

Family Services (each).........cccceevrvrennennes

Deputy Division Administrator,
Administrative Services, Child and

Family Services........ccoovvvevvveivecesesiene
Division Administrator, Aging Services ......

Deputy Division Administrator, Aging

Services (6aCh) .......oooeeenivencce
Statewide Suicide Prevention Coordinator ...

Statewide Suicide Prevention

Trainer/Networking Facilitator ................
Chief, Elder Rights.........ccoeeeviivccieciecieee,

Superintendent, Nevada Y outh Training

(00 1| (< (R
Superintendent, Caliente Y outh Center.........

Superintendent, Summit View Y outh

Correctional Center........coveevevveeeeeeeeeeenes

Executive Director, Nevada Indian

(00011010015 To] o [
19. Department of Information Technology:
(D1 €=l (o)
Deputy DIreCtor........ccoeeeveeceeveseseecese e

...... 168,490
...... 181,002
...... 110,000
...... 95,500
...... 104,000
...... 104,000
...... 95,500
...... 87,000
...... 95,500

...... 87,000
...... 63,000

...... 60,000
...... 72,500

...... 87,000
...... 87,000

...... 87,000
...... 63,000

...... $110,000
...... 95,500

* A B 5 7 7 %



1 Chief, AdMinistration..........cooeeeeeeeverecceee e, $95,500
2 20. Office of the Military:
3 Adjutant General .........cccceeveeeeeeiceeeeee e $104,000
4 EXxecutive ASSIStaNt ........ccveevveeiveeiee e, 50,000
5 21. Department of Motor Vehicles:
6 (BT = (o] (TR $113,500
7 Deputy Director, Motor Vehicles........................ 110,000
8 EXECULIVE ASSISIANT .......evveeeeeeeeeeeeeeee e e eeeeeeeeee e 50,000
9 Division Administrator, DMV Motor Carrier ..... 87,000
10 Division Administrator, DMV Management
11 SEIVICES ... cteiee ettt e e e e 87,000
12 Division Administrator, DMV Information
13 Technology ......cccoerveieiriie e 87,000
14 Division Administrator, DMV Field Services.... 95,500
15 Division Administrator, DMV Compliance
16 ENfOrcemMent.......oooeeeee e 95,500
17 Division Administrator, DMV Centrd
18 SEIVICES ..ottt e s e seae e e 87,000
19 Division Administrator, DMV
20 AdMINIStrative SErVICES......vvvveeiieeeieeeeeeeeeans 87,000
21 Chief Administrative Law Judge, DMV
22 (licensed attornNey).....cccovvveeeeevece e, 105,000
23 Chief Administrative Law Judge, DMV
24 (other than licensed attorney)..........ccoceveeeenene 95,000
25 DMV Administrative Law Judge (licensed
26 attorney) (€ach) ......cccecoevvieevecccerceee 95,000
27 DMV Administrative Law Judge (other than
28 licensed attorney) (€ach) .......cccceeveveveeeeennnne. 85,000
29 22. Department of Public Safety:
30 B I1 (= 0x (o) (R $113,500
31 Deputy Director, Public Safety .........ccccoovveeenene 110,000
32 EXECULIVE ASSISIANT ... e e ereeeeeeeee e 50,000
33 Division Administrator, Parole and Probation.... 110,000
34 Chairman, State Board of Parole
35 COMMISSIONEIS...ccciiveeeeiereeeessieeeessireeessaeees e 95,500
36 Parole Board Member (each) ..........cccccevvreinene 78,000
37 Executive Assistant, Parole Board....................... 50,000
38 Division Administrator, Emergency
39 Management..........ccoeevveeereeeveee e 78,000
40 Division Administrator, State Fire Marshdl ........ 87,000
41 Division Administrator, Administrative
42 SEIVICES. ..o cteie ettt et e s 87,000
43 Division Administrator, Capitol Police .............. 87,000
44 Division Administrator, Homeland Security....... 104,000
45 Division Administrator, Investigations............... 104,000

* A B 5 7 7 %
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Division Administrator, Highway Safety

Planning and Administration ......................... $72,500
Division Administrator, Training...........ccceveue.. 95,500
Chief, Nevada Highway Patrol .............ccccvevenne. 110,000

23. Department of Cultural Affairs:
(BT = (o] (TR $104,000
Executive ASSIStaNt .......ccooceeeiiviee e 50,000
Division Administrator, Museums and

[ [T (0] 2SS 87,000
Division Administrator, Historic Preservation.... 87,000
Division Administrator, State Arts Council ........ 87,000
Division Administrator, State Library and

ATCRIVES ... 87,000

24. Department of Personnel:
DIFECLON <.ttt eeeseeeeeeseeneeans $95,500
EXECUtiVe ASSISEANT .....veeeeeeeeeeeeeee e eeeee e e 50,000
Equa Employment Opportunity Officer............. 63,000
Division Administrator, Personnel (each)........... 78,000
25. Department of Corrections:
(D1 =i (o) TSRO $113,500
EXecutive ASSISEANt ......eeeeeeeeeeeeeeeee e 50,000
Medical DIreCtor ........coovvereriririerieeeesesee e 170,070
Deputy Director, Correctional Programs............ 104,000
Deputy Director, Industrial Programs................. 104,000
Deputy Director, Operations...........ccccceeereereenenn. 104,000
Deputy Director, SUpport Services........cccuvvenueene 104,000
Division Administrator, EEO and Training......... 78,000
Division Administrator, Personnel Services....... 78,000
26. Office of the State Public Defender:
State Public Defender..........ccoooveveveceii e, $105,000
Supervising Public Defender (office).................. 95,000
Supervising Public Defender (trial) .......c.ccccuen.e.. 95,000
Supervising Public Defender (appeals)............... 95,000
Deputy Public Defender (each)........cccveevenennee. 85,000
Deputy Public Defender, Appellate (each) ......... 85,000
INvestigator (€ach)........ccoeeveeeirenieieisese e 58,608
27. Public Utilities Commission of Nevada:
ChaITMAN ... e s $110,000
Public Utilities Commissioner (each) ................. 104,000
Executive Assistant (each) .........ccccceeevvivenennene 50,000
Financial Analyst (each) ........cccoceiiiiiniiinene 72,585
Chief Attorney (€ach)........ccccoevvieieiniiescens 105,000
Senior Attorney (€ach) ........cocevvveeieieninesceens 95,000
Supervisor, Consumer Complaint Resolution..... 72,500
Manager, Safety and Quality Assurance............. 87,000

* A B 5 7 7 %
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1 Manager, Systems Operation.............cccceeerenennen. $78,000
2 Public Education and Statistical Analysis
3 Officer (eaCh) ....cccveeeeeiiceceec e, 60,000
4 Administrative Attorney (each)...........ccccveevenenee. 63,000
5 Manager, Resource and Market Analysis........... 87,000
6 Engineer, Water..........ccovveevieivvenenene e 72,585
7 Engineer, Electric (€ach) .......ccocvvvveiereninciene 76,279
8 Senior Gas Pipeline ENgineer.........cccocceveeeveenennne 76,575
9 Engineer, Gas Pipeline (each) .......c.ccccoveevenenene. 72,585
10 Senior Engineering Analyst .......cccccevevveevieniennnne 65,044
11 Manager, Policy AnalysSiS........ccccooverieninenienen 87,000
12 Director, Regulatory Operations.............cocceveuee.. 104,000
13 Manager, Consumer Complaint Resolution........ 87,000
14 SeENior ANAYSE ..o 65,044
15 Rural Consumer Representative..........ccccevveennenne 58,686
16 Manager, Tariffsand Compliance....................... 87,000
17 COMMISSION SECTELAIY ....cceevverieireeiesiesieeeeeiennens 87,000
18 Assistant Commission Secretary.........ccocvevereenee. 78,000
19 Senior Regulatory ECONOMISE .........cccvvvreenieneennns 77,905
20 Regulatory Economist (€ach) .........cccceevveieenennne 77,905
21 Commission Policy Advisory (each) .................. 80,092
22 Senior Utility Analyst (each) ........ccccovvveciecinnens 65,044
23 Resource Planning ENgineer ..........cccceeevvveienene 72,585
24 Legal Case Manager .........ccovvrereeneeeresieseesieenns 50,764
25 28. Department of Taxation:
26 DUTECLOT ..o e e e e e e e eenneaeeas $113,500
27 Deputy Director (€ach).......cccccovvvvevevieiecieccienene, 95,500
28 Executive ASSISEaNt ........cceeririerenicrese e 50,000
29 Administrative Law Judge (licensed attorney) ... 95,000
30 Administrative Law Judge (other than
31 licensed attorney) ........ccoeeerenreieeeninieseeeenens 85,000
32 Chief Administrative Law Judge (licensed
33 210 1 1Y) [P 105,000
34 Chief Administrative Law Judge (other than
35 licensed atornNey) ........ccoeverereierererienieeeens 95,000
36 29. Commission on Tourism:
37 EXeCUtiVe DIr€CLOr ..c.veeeeeeeeceie e $104,000
38 Deputy Director, Operations and Finance........... 87,000
39 EXEeCUtive ASSISEANt ......eeeeeeeeeeeeeeeee e 50,000
40 Public Information Officer........c.ccoeevienireniennn 71,070
41 Development Specialist 11, Tourism (each) ........ 68,959
42 Development Specialist, Tourism (each)............ 64,747
43 Project ANalyst I ......ccooeeeeeeneieeeeeee e 57,915
44 Project ANalyst.......ccocoeeveevieveesen s 49,670
45 Development Specialist, Nevada Magazine........ 57,357
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Editor Publisher, Nevada Magazine....................
Associate EQITOr ........ccocoeoeeeeneiieeesenee e
Managing Editor, Publications...............ccccueuu....
Market and Promotion Manager, Publications....
Production Manager ...........ccocverereereneseneeene
Art Director (€aCh) .....cccvvvereeerirerereere e
Operations and Finance Manager ...........cc.cceeeueae
30. Department of Transportation:
D17 o (o] SRS
Deputy Director (€ach).......ccccccvveeveeieveceecienene
Executive ASSIStant .........cceeevvveeieesese e

Division Administrator, Planning and

Program Development .........ccccceveeveeieccienen.
Division Administrator, Transportation

ENGINEENNG ....ccovveieieineneneeeeeee e
Division Administrator, Transportation

OPEALIONS.....c.ccueriirrerieeeeresre e
Hearings OffiCer ...

31. Supreme Court:
Supervisory Staff Attorney (each) ........ccccevne.
Supervisory Staff Attorney, Settlement ..............
Reporter of Judicial DeCiSioNS..........ccccvevervennene.
Legal Counsdl, Criminal ..........ccceeervrveeenennnnne
Legal Counsdl, Civil.....ccccovveviievienieeiicneeseeniens
Chief Assistant Clerk ........ccccoovvivevninicienenieens
Chief Clerk .....cooovirireeese e
Chief Deputy Clerk ........ooeevevineieieireneeens
Court AdmMINISLIrator .........ccceeeeeieeiie e ceesee e
Deputy Court Administrator (each) ....................
Staff Attorney (each)........cccevvvviveeice v
Law Librarian.......cccoeeeeeenieniiceese e
Senior Law Clerk (€ach) ......cccvveeveievieeieciennns
32. Colorado River Commission of Nevada:

(D] = o (o SRS
Deputy DITeCtOr........covvveeeeririereeeeeese e
Special ASSIStANt ......cccevevvvievir e
Division Head, POWEY .......c.oovveeeeeeeeeeeeeeeeeeeen
Division Head, Water ............ccooovervinieninenienenn
Administrative Services Officer.......ccoovvevennnnee.
OFfiCE MaNAGEY ......ooveeeeeieieieseeieeeee e
Senior Energy Accountant (€ach) ...........cccceeeeuene
Natural Resource Specialist (each) ........ccceeeueene
Environmental Program Manager ...........c...........

$113,500
111,000
50,000

95,500
95,500
110,000

110,000
63,000

$95,000
95,000
105,000
115,000
115,000
105,000
125,000
64,499
110,000
95,000
85,000
90,000
55,262

$117,148
111,384
78,201
106,145
106,145
106,145
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Network Administrator (€ach) ........cccoeerereeenne $68,952
Power Supply Manager ........ccccveeeveevieeneenieenienns 97,920
Assistant Director Engineering and
(©]0]5 1= 110101 J 106,080
Assistant Director Energy Information
SYSIEMS .. 95,472
Power FacilitiesManager...........cceeevevveeeneennene 95,472
Power Facilities Communication Technician ..... 74,256
Senior Power Facilities Electrician (each) .......... 74,256
Senior Power Facilities Engineer ..........cccceeveae. 91,800
Power FacilitieSENgineer .........ccoccevvvveeereennnne 84,864
Power Facilities Electrician.........c.cocoeeeeeveeeenee. 68,952
Hydropower Program Manager............c.ccoeveuene. 100,776
Assistant Hydropower Program Manager ........... 90,168
Natural Resource Technician (each) ................... 66,300
Manager, Power Planner ...........ccccccevvvvceecnenene, 95,000
Power Supply Planner..........ccoovevvirenineniene 95,500
Assistant Power Supply Planner ...........cc.cceeueeee. 82,810
Manager, Power ACCOUNLING........ccceovrerrereereennnn 95,000
Energy Accountant...........cccccceeveerereeeneeeseeennenn 70,000
Energy Supply Manager (each)...........cccoveueeneee. 70,000
Manager, Regulatory Affairs........cccccevevevnenene. 95,000
33. WICHE:
DIFECLON vttt ee e et e et e s e see s e seeareeseeens $72,500
34. Commission on Judicial Discipline:
GeNEral COUNSE .....eeeeeeeeeeeeeeeeeeeeee e e $125,000
35. Ethics Commission:
EXECULIVE DITECLON ......evevieiieieieese e $87,000
Counsel, Ethics CommIisSioNn .......cceoovevveeeieiveennnne 85,000
EXecutive ASSIStaNt .......ccovcveeeiiiee e 50,000
T \VZ== i = (o] S 58,608
36. Public Employees’ Benefits Program:
EXECULIVE OFfiCaI .o $110,000
EXECUtiVe ASSISEANT .....veeeevceeeeeeeee e eeeee e e 50,000
Quality Control Officer......cccovvvivevcnivieeciesennns 82,500
Operations OffiCer.......ccoveveevereieece e 93,500
Accounting OffiCer.......cooevvnvreriee e, 82,500
Information Technology Systems Officer........... 82,500
Financial Analyst ........ccccoceeiviiveciecececeecee, 71,500
37. Veterans Services:
Director, Veterans ServiCeS.....ooccvvvveeeeeiereerenne, $78,000
Administrator, Veterans' Home........ccccoceeeeenee. 95,500
Deputy Director, Veterans' Services................... 63,000

* A B 5 7 7 %
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38. Peace Officers Standards and Training

Commission:
DIFECLON .ottt et eee s e eeeseeneeans $87,000
Deputy DIreCtor......ccccvcveeeveseceeeese e 78,000
EXEeCUtive ASSISEANT ......cceeveveiei e 50,000
39. Medica and Related Positions:
Senior Physician (Range C) (each) ........ccccoeueneee $138,296
Senior Psychiatrist (Range C) (each) .................. 157,205
Senior Institutional Dentist (Range A) (each)..... 109,050
Senior Institutional Dentist (Range B) (each)..... 123,039
Pharmacist 3 (€ach) ........cccccevvviriiicnee 107,057
Pharmacist 2 (€ach) ........ccccoviieniiicee 97,324
Pharmacist 1(€ach) .........cceeeeererereeeesescsee 88,477

A Senior Psychiatrist (Range C) is a psychiatrist certified by the
American Board of Psychiatry and Neurology.

Sec. 2. 1. |If any unclassified position is omitted from this act
for the Fiscal Years 2005-2006 and 2006-2007, the Department of
Personnel shall examine the duties and responsibilities of the
position and submit to the Interim Finance Committee alist of those
duties and responsibilities and a recommended salary for the
position. The Interim Finance Committee shall review the duties and
responsibilities of the position and establish the salary for the
position.

2. The Interim Finance Committee may establish the title and
salary for any positions affected by reorganization pursuant to
legidlation enacted by the 73rd Session of the Nevada Legislature.

3. If the Department of Administration and the Fiscal Analysis
Division of the Legidative Counsel Bureau jointly determine that
the title or maximum salary for a position set forth in section 1 of
this act contain a typographical or other error, the Interim Finance
Committee may, upon recommendation of the Governor, review the
duties and responsibilities of the position and establish the
appropriate title and maximum salary for the position pursuant to
the intent of the 73rd Session of the Nevada Legidlature.

4. An employee occupying a position that is currently in the
classified service that is moved into the unclassified service
pursuant to this act has the option to remain in the classified service
at his current grade, with all rights afforded classified employees, or
move into the unclassified service. If the employee chooses to move
into the unclassified service, the employee cannot at a later date
choose to return to the classified service while occupying this
position.

5. Once an employee vacates the position moved into the
unclassified service pursuant to this act, the employee who is the
replacement in the position will be in the unclassified service.

* AB 5 7 7 *
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6. If the salary for a position that is currently in the classified
service that is moved into the unclassified service is reduced
pursuant to this act, the salary for the employee currently serving in
the position will be retained at its current level and the employee
will remain eligible for future cost of living adjustments, and, in the
case of employees who elect to remain in the classified service,
merit salary adjustments. Once the employee serving in the position
vacates the position, the unclassified salary is established at the level
in section 1 of this act, as adjusted pursuant to section 3 of this act.

7. If the salary for an employee occupying a position in the
unclassified service on June 30, 2005, is more than the maximum
salary for that position as set forth in section 1 of this act, the salary
for that employee must be retained at the level in effect on June 30,
2005. Such an employeeis eligible for the cost of living adjustments
approved for other positions in the unclassified service based on the
saary in effect on June 30, 2005. Once an employee vacates a
position for which the previous salary is retained pursuant to this
section, the maximum salary for that position must be reduced to the
amount set forth in section 1 of this act, as adjusted pursuant to
section 3 of this act.

Sec. 3. The approximate maximum saaries as set forth in
section 1 of this act shall be increased by 2 percent effective on
July 1, 2005, and 4 percent effective on July 1, 2006.

Sec. 4. 1. There is hereby appropriated from the State
Genera Fund to the State Board of Examiners for reimbursement to
any department, commission or agency of the State of Nevada,
including the Judicial Branch of Government, which receives part or
al of its funding from the State General Fund, for the difference
between the maximum amount allowed in sections 1, 2 and 3 of this
act and the amount budgeted for that purpose and to provide salary
increases as provided in section 3 of this act:

For the Fiscal Y ear 2005-2006............ccccceeerrernennee $2,424,662
For the Fiscal Year 2006-2007..........ccccvevrveuennnen. $4,828,110

2. There is hereby appropriated from the State Highway Fund
to the State Board of Examiners for reimbursement to a state agency
which receives part or al of its funding from the State Highway
Fund, for the difference between the maximum amount allowed in
sections 1, 2 and 3 of this act and the amount budgeted for that
purpose and to provide salary increases as provided in section 3 of
this act:

For the Fiscal Year 2005-2006............cccccrvrrereeennenn. $308,552
For the Fiscal Year 2006-2007 .........cccccovreenenreneneenes $401,773

* AB 5 7 7 *



OCO~NOUOPR~WNE

a1 NPFRPOOONOUOPRWNRPRPOOONOOUORWNRPRPOOO~NOUIARWNEO

-17 -

3. The State Board of Examiners, upon the recommendation of
the Director of the Department of Administration, may allocate and
disburse from the appropriate fund to various departments,
commissions and agencies of the State of Nevada, out of the money
appropriated by this section such sums of money as may from time
to time be required, which, when added to the money otherwise
appropriated or available, equals the amount of money required to
pay the salaries of the unclassified employees of the respective
departments, commissions and agencies under the adjusted pay plan.

Sec. 5. 1. The State Gaming Control Board may adopt a plan
to authorize additional payments of up to $5,000 annually for
unclassified employees who possess a current Nevada certified
public accountant certificate, alicense to practice law in the State of
Nevada or any other state, or are in a qualifying position as an
electronic laboratory engineer and possess a Bachelor of Science or
higher degree in engineering, electronic engineering or computer
science and utilize, in the opinion of the Board, the skills evidenced
by these qualifications to further enhance the performance of their
job duties and responsibilities.

2. Thereis hereby appropriated from the State General Fund to
the State Board of Examiners the sum of $235,000 for the Fisca
Y ear 2005-2006 and $237,500 for the Fiscal Y ear 2006-2007 for the
additional cost of subsection 1.

Sec. 6. 1. Except as otherwise provided in this act, to effect
increases in salaries of approximately 2 percent, effective on July 1,
2005, and 4 percent effective on July 1, 2006, and to provide for the
cost of including one additional step in the State's compensation
schedule, there is hereby appropriated from the State General Fund
to the State Board of Examiners for the fiscal year beginning on
July 1, 2005, and ending on June 30, 2006, the sum of $13,361,090,
and for the fiscal year beginning on July 1, 2006, and ending on
June 30, 2007, the sum of $28,726,753, for the purpose of meeting
any deficiencies which may be created between the appropriated
money of the respective departments, commissions and agencies of
the State of Nevada, as fixed by the 73rd Session of the Legislature
and the reguirements for salaries of the classified personnel of those
departments, commissions and agencies, including the Judicial
Branch of Government, necessary under an adjusted pay plan,
except those employees whose salaries have been retained, to
become effective on July 1, 2005.

2. The State Board of Examiners, upon the recommendation of
the Director of the Department of Administration, may allocate and
disburse to various departments, commissions and agencies of the
State of Nevada, out of the money appropriated by this section such
sums of money as may from time to time be required, which when

* AB 5 7 7 *
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added to the money otherwise appropriated or available equals the
amount of money required to pay the salaries of the classified
employees of the respective departments, commissions and agencies
under the adjusted pay plan.

Sec. 7. 1. To effect increases in salaries of approximately 2
percent effective on July 1, 2005, and 4 percent effective on July 1,
2006, and to provide for the cost of including one additional step in
the State’'s compensation schedule, there is hereby appropriated
from the State Highway Fund to the State Board of Examiners for
the fiscal year beginning on July 1, 2005, and ending on June 30,
2006, the sum of $6,289,964, and for the fiscal year beginning on
July 1, 2006, and ending on June 30, 2007, the sum of $13,018,220,
for the purpose of meeting any deficiencies which may exist
between the appropriated money of the Department of Motor
Vehicles, Department of Public Safety and Transportation Services
Authority as fixed by the 73rd Session of the Legislature and the
requirements for salaries of classified personnel of the Department
of Motor Vehicles, Department of Public Safety and Transportation
Services Authority necessary under an adjusted pay plan, except
those employees whose salaries have been retained, to become
effective on July 1, 2005.

2. The State Board of Examiners, upon the recommendation of
the Director of the Department of Administration, may allocate and
disburse to the Department of Motor Vehicles, the Department of
Public Safety and the Transportation Services Authority out of the
money appropriated by this section such sums of money as may
from time to time be required, which when added to the money
otherwise appropriated or available equals the amount of money
required to meet and pay the salaries of the classified employees of
the Department of Motor Vehicles, Department of Public Safety and
Transportation Services Authority under the adjusted pay plan.

Sec. 8. 1. To effect increases in salaries of approximately 2
percent effective on July 1, 2005, and 4 percent effective on July 1,
2006, and to provide for the cost of including one additional step in
the State's compensation schedule, there is hereby appropriated
from the State General Fund to the State Board of Examiners for the
fiscal year beginning on July 1, 2005, and ending on June 30, 2006,
the sum of $3,500,425, and for the fiscal year beginning on July 1,
2006, and ending on June 30, 2007, the sum of $7,448,501, for the
purpose of meeting any deficiencies which may be created between
the appropriated money of the Nevada System of Higher Education
as fixed by the 73rd Session of the Legislature and the requirements
for salaries of the classified personnel of the Nevada System of
Higher Education necessary under the adjusted pay plan, except

* AB 5 7 7 *
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those employees whose saaries have been retained, to become
effective on July 1, 2005.

2. Thereis hereby appropriated from the State General Fund to
the State Board of Examiners for the fiscal year beginning on July 1,
2005, and ending on June 30, 2006, the sum of $5,618,016, and for
the fiscal year beginning on July 1, 2006, and ending on June 30,
2007, the sum of $17,511,270, for the purpose of increasing the
sdaries of the professional employees of the Nevada System of
Higher Education, except those employees whose salaries have been
retained, to become effective on July 1, 2005.

3. The State Board of Examiners, upon the recommendation of
the Director of the Department of Administration, may allocate and
disburse to the Nevada System of Higher Education out of the
money appropriated by subsections 1 and 2, such sums of money as
may from time to time be required, which when added to the money
otherwise appropriated or available equals the amount of money
required to pay the salaries of the classified and professiona
employees of the Nevada System of Higher Education under the
adjusted pay plan.

Sec. 9. Any balance of the money appropriated by sections 4
to 8, inclusive, 11, 13 and 17 of this act must not be committed for
expenditure after June 30, 2007, and must be reverted to the fund
from which it was appropriated on or before September 21, 2007.

Sec. 10. 1. To effect increases in salaries of approximately 2
percent effective on July 1, 2005, and 4 percent effective on July 1,
2006, and to provide for the cost of including one additional step in
the State's compensation schedule, there is hereby appropriated
from the State General Fund to the Legidative Fund for the fisca
year beginning on July 1, 2005, and ending on June 30, 2006, the
sum of $824,878, and for the fiscal year beginning on July 1, 2006,
and ending on June 30, 2007, the sum of $1,272,214, for the
purpose of meeting any deficiencies which may be created between
the appropriated money as fixed by the 73rd Session of the
Legislature and the requirements for salaries of the employees of the
Legidative Counsel Bureau and of interim legislative operations,
except those employees whose salaries have been retained, to
become effective on July 1, 2005.

2. Any balance of the money appropriated in this section must
be carried forward for use in the next legidative session and does
not revert to the State General Fund.

Sec. 11. 1. To effect a two-grade pay increase on the
classified employee compensation plan for certain law enforcement,
correctional officer, nursing, dispatch and youth correctional
personnel, the following amounts are hereby appropriated from the
State Genera Fund to the State Board of Examiners for the Fiscal
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Year 2005-2006 and the Fiscal Year 2006-2007, the sums of
$11,982,882 and $12,361,759, respectively, for the purpose of
meeting any deficiencies which may be created between the
appropriated money of the respective departments, commissions and
agencies of the State of Nevada and the requirements for salaries of
such personnel.

2. To effect a two-grade pay increase on the classified
compensation plan for certain law enforcement, correctional officer,
nursing, dispatch and youth correctional personnel, the following
amounts are hereby appropriated from the State Highway Fund to
the State Board of Examiners for the Fiscal Y ear 2005-2006 and the
Fiscal Year 2006-2007, the sums of $2,468,218 and $2,543,089,
respectively, for the purpose of meeting any deficiencies which may
be created between the appropriated money of the respective
departments, commission and agencies of the State of Nevada and
the requirements for salaries of such personnel.

3. The Department of Personnel shall designate those law
enforcement, correctional officer, nursing, dispaich and youth
correctional personnel classes eligible for the two-grade pay
increases pursuant to this section.

Sec. 12. 1. The State Board of Examiners, upon the
recommendation of the Director of the Department of
Administration, may alocate and disburse to the various
departments, commissions and agencies of the State of Nevada, out
of money appropriated in section 11 of this act, such sums of money
as may be required, which, when added to the money otherwise
appropriated or available, equals the amount of money required to
pay the salaries of the certain law enforcement, correctional officer,
nursing, dispatch and youth correctional personnel as designated by
the Department of Personnel.

2. If any amounts appropriated by section 11 of this act are
insufficient to implement the two-grade pay increases in the
classified employee pay plan for certan law enforcement,
correctional officer, nursing, dispatch and youth correctional
personnel as determined by the Department of Personnel, a request
may be made to the State Board of Examiners to transfer money
appropriated by section 6 or 7 of this act. Money appropriated by
section 6 of this act must only be transferred and used for general
fund positions. Money appropriated by section 7 of this act must
only be transferred and used for highway fund positions.

Sec. 13. 1. To effect certain salary changes to unclassified
positions within the Offices of the Attorney General, Secretary of
State, State Treasurer and the State Controller, there is hereby
appropriated from the State General Fund to the State Board of
Examiners for the Fiscal Year 2005-2006 and the Fiscal Year
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2006-2007, the sums of $110,180 and $110,254, respectively, for
the purpose of meeting any deficiencies which may be created
between the appropriated money of the respective offices of the
State of Nevada and the requirements for salaries of such personnel.

2. The Department of Administration shall designate those
unclassified positions within the Offices of the Attorney General,
Secretary of State and the State Controller that are eligible for
funding of increased compensation pursuant to this section.

Sec. 14. If the amounts appropriated to the budgets of certain
elected officials are exceeded as aresult of the passage of Assembly
Bill No. 462 of this session, a request may be made to the State
Board of Examiners to transfer money appropriated by section 4 or
6 of this act. The amounts so transferred must not exceed the
additional cost resulting from passage of Assembly Bill No. 462 of
this session.

Sec. 15. The State Board of Examiners shall alocate from the
amounts appropriated by section 6 of this act to the Tahoe Regional
Planning Agency to provide for Nevada's share of a 2-percent salary
increase which takes effect on July 1, 2005, and a 4-percent salary
increase which takes effect on July 1, 2006, the sum of not more
than $34,434 for the Fiscal Year 2005-2006, and the sum of not
more than $103,302 for the Fiscal Year 2006-2007. The amounts
transferred must not be utilized to increase an employee’'s base
salary unless the State of California provides the required 2 for 1
matching funds. Any amounts provided to the Tahoe Regional
Planning Agency should California not provide matching funds
must be used as a one-time salary bonus.

Sec. 16. 1. Money in subsection 1 of section 4, section 6,
section 8, subsection 1 of section 11 and section 17 of this act can be
transferred among each section to finance the 2-percent saary
increase authorized on July 1, 2005, the 4-percent salary increase
authorized on July 1, 2006, and to provide for the cost of including
one additional step in the State’ s compensation schedule.

2. Money in subsection 2 of section 4, section 7 and subsection
2 of section 11 of this act can be transferred among each section to
finance the 2-percent salary increase authorized on July 1, 2005, the
4-percent salary increase authorized on July 1, 2006, and to provide
for the cost of including one additional step in the State's
compensation schedule.

Sec. 17. There is hereby appropriated from the State General
Fund to the State Board of Examiners for the Fiscal Y ear 2005-2006
and the Fiscad Year 2006-2007, the sums of $985,494 and
$1,229,233, respectively, for the purpose of meeting any
deficiencies which may be created between the money appropriated
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to the Office of the Attorney General and the requirements for
salaries of such personnel as set forth in section 1 of this act.
Sec. 18. NRS218.230 is hereby amended to read as follows:
218.230 1. Except as otherwise provided in this section, there
must be paid to the employees of the Senate and Assembly, for al
services rendered by them under the provisions of this chapter, the
following base amounts of money for each day’ s employment:

Assistant Secretary/Assistant Chief Clerk ....................... $111
DocUMENt ClErK .......ovviiieeirisieriee s 105
HISIONY ClErK .. .o 105
0 o014 0 O = 105
1= o = N 1= o 105
Recording ClerK ......ocuevorie e 105
Sergeant At ATMS. ..o 105
Deputy/Senior Sergeant at ArMS........ccceeeeveeeeeieeseseeeeinenns 20
Assistant Sergeant at ArmMS .......coveeeeereneneneeiesese s 84
SENION PAQE.......couiieiriiieieeeere et 77
Page/StUdENt ..o 61
Clerical Services Administrator/Supervisor — of

Clerical SEIVICES .....cooveeiresere e 111
EXECUtIVE ASSISIANT ..ot 103
EXECULIVE SECTELAIY ........cveeeieirierieieeeese e 98
Leadership RECEPLIONISE .........coerveeeirieserieeeee e 20
SENION SECTELAIY ...t 90
R o (<= Y 84
Senior Committee Manager ..........cceeeveveeeeveseseseesee e, 103
CommIttee MaNAQES ........cceeveeeerie e 98
Lead CommIttee SECTEtary ........ocovvverenenienieeeeseseeseeeees 103
Secretary for Senate Committee on Finance or

Assembly Committee on Ways and Means.................. 101
Senior Committee SECIEtary ......cocvveveeveere e e e 98
COMMILLEE SECIELAIY .....ccveeiveeeeesie e ereere e e e e seeens 20
Senior Proofreader .........ccoevreviniereincse e 98
Proofreader.......cccevv e 90
Committee Minutes Coordinator...........ccocvvveeeereneseeseeneenn 98
Data Entry TECNNICIAN. ......cccvviirieeeeeeee e 82
Word Processing Clerk ... 69
Reproduction Services SUPEIVISOr ........ccoeeeeeererieereeeenneans 20
Bill Services Administrator/Supervisor of Bill

SEIVICES ...eeeeeetiste et ete ettt re e 82
Assistant Bill Services Administrator/Supervisor of

Bill SENVICES....coeeieeeee e 75
Bill SErviceS Clerk ..o 61
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2. In addition to the positions listed in subsection 1, the
Secretary of the Senate and the Chief Clerk of the Assembly may
establish additional positions as necessary and shall establish an
appropriate base amount for those additional positions.

3. The base amount paid to an employee of the Legislature
listed in subsection 1 or created pursuant to subsection 2:

(8 Must be increased cumulatively by each cost of living
increase granted to employees in the classified service of the State
that becomes effective on or after July 1, 2001; and

(b) May be increased cumulatively by the Secretary of the
Senate or the Chief Clerk of the Assembly, as applicable, by one
step of 5 percent for each regular legidative session during which
the employee previously worked for the Legislature in the same or a
similar position, not to exceed frinel the number of steps in the
State’ s compensation schedule per position, if the Secretary of the
Senate or the Chief Clerk of the Assembly determined that
the employee performed his duties in a satisfactory manner during
the previous session or sessions.

4. During periods of adjournment to a day certain, employees
of the Legislature whose service is required shall perform duties as
assigned and are entitled to be paid the amount specified in
subsection 1 for each day of service, as adjusted pursuant to
subsection 3, if applicable.

5. During periods before the commencement of a session and
after the adjournment of a session sine die, employees of the
Legislature whose service is required shall perform duties as
assigned and are entitled to be paid at an hourly rate commensurate
with the daily rate specified in subsection 1, as applicable, and are
entitled to be compensated for overtime in the same manner as
provided for employees of the Legidative Counsel Bureau.

Sec. 19. Thisact becomes effective on July 1, 2005.
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