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S.B. No. 111—Revises requirements for submission to Employment Security Division of 

Department of Employment, Training and Rehabilitation evidence related to claims for 
unemployment compensation. 
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Amendment No. 143 

 

Senate Amendment to Senate Bill No. 111  (BDR 53-320) 

Proposed by: Committee on Commerce and Labor 

Amendment Box:  

Resolves Conflicts with: N/A 

Amends:  Summary: Yes Title: Yes Preamble: No Joint Sponsorship: No Digest: Yes 
 

ASSEMBLY ACTION Initial and Date | SENATE ACTION Initial and Date 

 Adopted Lost   | Adopted Lost   

Concurred In  Not    | Concurred In Not    

 Receded Not    | Receded Not    

 
 Amend section 1, page 2, line 9, by deleting: 

“and may contain” and inserting: 

“, [and may contain]”. 

 Amend section 1, page 2, by deleting lines 24 through 26 and inserting: 

 “6.  As used in this section:”. 

 Amend the bill as a whole by deleting sec. 2 and renumbering sec. 3 as sec. 2. 

 Amend the title of the bill to read as follows: 

“AN ACT relating to unemployment compensation; requiring certain information to be included in 

the notice given to employers when a former employee files a claim for unemployment 
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compensation; requiring those employers to submit certain evidence in response to such a 

notice; and providing other matters properly relating thereto.”. 

 Amend the summary of the bill to read as follows: 

“SUMMARY—Revises provisions governing procedure for determining claims for unemployment 

compensation. (BDR 53-320)”. 
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If this amendment is adopted, the Legislative 

Counsel’s Digest will be changed to read as follows: 

 

Legislative Counsel’s Digest: 

 Existing law requires the Employment Security Division of the Department of Employment, 

Training and Rehabilitation to provide employers with notice when a new or additional claim for 

unemployment benefits is filed by a former employee. The notice must contain the claimant’s name 

and social security number. The notice may additionally include the reasons given by the claimant 

for his separation from employment, the date of separation and such other information as is deemed 

proper. In response to the notice, the employer must provide the Division with any facts which may 

affect the claimant’s eligibility for benefits. (NRS 612.475) 

 This bill provides that the notice sent to employers must include the reasons given by the claimant 

for his separation from employment, the date of separation and such other information as is deemed 

proper. This bill also provides that, in response to such a notice, the employer must submit to the 

Division all relevant facts which may affect the claimant’s eligibility for benefits. 

 

 


