Assembly Bill No. 87-Assemblymen Ledie, Pierce, McClain,
Parnell, Smith, Bobzien, Oceguera, Parks, Segerblom and
Womack

CHAPTER..........

AN ACT relating to financial institutions; requiring certain financia
institutions to provide training to certain officers and
employees concerning identifying the suspected exploitation
of older persons and vulnerable persons; requiring certain
officers and employees who receive such training to report
the suspected or known exploitation of an older or vulnerable
person; and providing other matters properly relating thereto.

L egidative Counsel’s Digest:

Sections 4-13 of this bill require certain financial institutions to provide
training to certain officers and employees concerning the identification and
reporting of the exploitation of older persons and vulnerable persons. “Older
persons’ are defined in existing law as persons who are 60 years of age or older.
(NRS 200.5092) “Vulnerable persons’ are defined in existing law as persons who
are 18 years of age or older who: (1) suffer from a condition of physical or mental
incapacitation because of a developmental disability, organic brain damage or
mental illness; or (2) have one or more physical or menta limitations that restrict
the ability of the person to perform the normal activities of daily living. (NRS
200.5092) Section 10 of this hill specifies which officers and employees must
receive the training, when the training must be provided and the content of the
training. Section 10 further requires those officers and employees to report
incidents that reasonably appear to be exploitation of an older or vulnerable person.
Section 11 of this bill requires each financial institution to designate a person to
whom such reports must be made. The person so designated is then responsible for
determining when aformal report must be reported to the appropriate agency.

Sections 15-22 of this bill add similar provisions to the chapter governing
savings and loan associations. (Chapter 673 of NRS) Sections 25-32 of this bill add
similar provisions to the chapter governing thrift companies. (Chapter 677 of NRS)
Sections 35-42 of this bill add similar provisions to the chapter governing credit
unions. (Chapter 678 of NRS)

THE PEOPLE OF THE STATE OF NEVADA, REPRESENTED IN
SENATE AND ASSEMBLY, DO ENACT ASFOLLOWS:

Section 1. (Deeted by amendment.)

Sec. 2. (Deleted by amendment.)

Sec. 3. Chapter 657 of NRS is hereby amended by adding
thereto the provisions set forth as sections 4 to 12, inclusive, of this
act.

Sec. 4. As used in sections 4 to 12, inclusive, of this act,
unless the context otherwise requires, the words and terms defined
in sections 5t0 9, inclusive, of this act have the meanings ascribed
to them in those sections.
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Sec. 5. “Designated reporter” means a person designated by
a financial institution to receive reports of known or suspected
exploitation of an older person or vulnerable person pursuant to
section 11 of this act.

Sec. 6. “Exploitation” has the meaning ascribed to it in
subsection 2 of NRS 200.5092.

Sec. 7. “Older person” has the meaning ascribed to it in
subsection 5 of NRS 200.5092.

Sec. 8. “Reasonable cause to believe” has the meaning
ascribed to it in NRS 200.50925.

Sec. 9. “Vulnerable person” has the meaning ascribed to it
in subsection 7 of NRS 200.5092.

Sec. 10. 1. Each financial institution shall provide training
concerning the identification and reporting of the suspected
exploitation of an older person or vulnerable person to each
officer and employee of the financial institution who:

(@) May, as part of his regular duties for the financial
institution, come into direct contact with an older person or
vulnerable person; or

(b) May review or approve the financial documents, records or
transactions of an older person or wulnerable person in
connection with providing financial services to the older person or
vulnerable person.

2. The training required pursuant to subsection 1 must be
provided as soon as reasonably practicable, but not later than 6
months after the officer or employee is employed by the financial
ingtitution.

3. The training required pursuant to subsection 1 must
include, without limitation:

(@) An explanation of the conduct which constitutes
exploitation of an older person or vulnerable person;

(b) The manner in which exploitation of an older person or
vulnerable person may be recognized;

(c) Information concerning the manner in which reports of
exploitation are investigated; and

(d) Instruction concerning when and how to report known or
suspected exploitation of an older person or vulnerable person.

4. An officer or employee who has observed or has knowledge
of an incident that is directly related to a transaction or matter
which is within his scope of practice and which reasonably
appears to be exploitation of an older person or vulnerable person
shall report the known or suspected exploitation to the designated
reporter.
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Sec. 11. 1. Each financial ingtitution shall designate a
person or personsto whom an officer or employee of the financial
institution must report known or suspected exploitation of an older
person or vulnerable person.

2. If an officer or employee reports known or suspected
exploitation of an older person to a designated reporter and, based
on such a report or based on his own observations or knowledge,
the designated reporter knows or has reasonable cause to believe
that an older person has been exploited, the designated reporter
shall:

(@) Except as otherwise provided in subsection 3, report the
known or suspected exploitation of the older person to:

(1) The local office of the Aging Services Divison of the
Department of Health and Human Services,

(2) A police department or sheriff’s office;

(3) The county's office for protective services, if one exists
in the county where the suspected action occurred; or

(4) A toll-free telephone service designated by the Aging
Services Divison of the Department of Health and Human
Services; and

(b) Make such areport as soon as reasonably practicable.

3. If the designated reporter knows or has reasonable cause
to believe that the exploitation of the older person involves an act
or omission of the Aging Services Division, another division of the
Department of Health and Human Services or a law enforcement
agency, the designated reporter shall make the report to an agency
other than the one alleged to have committed the act or omission.

4. If an officer or employee reports known or suspected
exploitation of a vulnerable person to a designated reporter and,
based on such a report or based on his own observations or
knowledge, the designated reporter knows or has reasonable cause
to believe that a wulnerable person has been exploited, the
designated reporter shall:

(@) Except as otherwise provided in subsection 5, report the
known or suspected exploitation of the vulnerable person to a law
enforcement agency; and

(b) Make such areport as soon as reasonably practicable.

5. If the designated reporter knows or has reasonable cause
to believe that the exploitation of the vulnerable person involves
an act or omission of a law enforcement agency, the designated
reporter shall make the report to a law enforcement agency other
than the one alleged to have committed the act or omission.
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6. In accordance with the provisions of subsection 3 of NRS
239A.070, in making a report pursuant to this section, a
designated reporter may:

() Disclose any facts or information that form the basis of the
determination that the designated reporter knows or has
reasonable cause to believe that an older person or vulnerable
person has been exploited, including, without limitation, the
identity of any person believed to be involved in the exploitation of
the older person or vulnerable person; and

(b) Provide any financial records or other documentation
relating to the exploitation of the older person or vulnerable
person.

7. An officer, employee and the designated reporter are
entitled to the immunity from liability set forth in NRS 200.5096
for making a report in good faith.

Sec. 12. (Deleted by amendment.)

Sec. 13. NRS657.150 is hereby amended to read as follows:

657.150 As used in NRS 657.150 to 657.210, inclusive, and
sections 4 to 12, inclusive, of this act, unless the context otherwise
requires, the words and terms defined in NRS 657.160 and 657.170
have the meanings ascribed to them in those sections.

Sec. 14. Chapter 673 of NRS is hereby amended by adding
thereto the provisions set forth as sections 15 to 23, inclusive, of this
act.

Sec. 15. As used in sections 15 to 23, inclusive, of this act,
unless the context otherwise requires, the words and terms defined
in sections 16 to 20, inclusive, of this act have the meanings
ascribed to them in those sections.

Sec. 16. “Designated reporter” means a person designated by
an association to receive reports of known or suspected
exploitation of an older person or vulnerable person pursuant to
section 22 of thisact.

Sec. 17. “Exploitation” has the meaning ascribed to it in
subsection 2 of NRS 200.5092.

Sec. 18. “Older person” has the meaning ascribed to it in
subsection 5 of NRS 200.5092.

Sec. 19. “Reasonable cause to believe” has the meaning
ascribed to it in NRS 200.50925.

Sec. 20. “Vulnerable person” has the meaning ascribed to it
in subsection 7 of NRS 200.5092.

Sec. 21. 1. Each association shall provide training
concerning the identification and reporting of the suspected
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exploitation of an older person or vulnerable person to each
director, officer and employee of the association who:

(@) May, as part of hisregular duties for the association, come
into direct contact with an older person or vulnerable person; or

(b) May review or approve the financial documents, records or
transactions of an older person or wulnerable person in
connection with providing financial services to the older person or
vulnerable person.

2. The training required pursuant to subsection 1 must be
provided as soon as reasonably practicable, but not later than 6
months after the director, officer or employee is employed by the
association or assumes the position.

3. The training required pursuant to subsection 1 must
include, without limitation:

(@) An explanation of the conduct which constitutes
exploitation of an older person or vulnerable person;

(b) The manner in which exploitation of an older person or
vulnerable person may be recognized;

(c) Information concerning the manner in which reports of
exploitation are investigated; and

(d) Instruction concerning when and how to report known or
suspected exploitation of an older person or vulnerable person.

4. A director, officer or employee who has observed or has
knowledge of an incident that is directly related to a transaction or
matter which is within his scope of practice and which reasonably
appears to be exploitation of an older person or vulnerable person
shall report the known or suspected exploitation to the designated
reporter.

Sec. 22. 1. Each association shall designate a person or
persons to whom a director, officer or employee of the association
must report known or suspected exploitation of an older person or
vulnerable person.

2. If a director, officer or employee reports known or
suspected exploitation of an older person to a designated reporter
and, based on such a report or based on his own observations or
knowledge, the designated reporter knows or has reasonable cause
to believe that an older person has been exploited, the designated
reporter shall:

(@) Except as otherwise provided in subsection 3, report the
known or suspected exploitation of the older person to:

(1) The local office of the Aging Services Division of the
Department of Health and Human Services,
(2) A policedepartment or sheriff’s office;
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(3) The county's office for protective services, if one exists
in the county where the suspected action occurred; or

(4) A toll-free telephone service designated by the Aging
Services Division of the Department of Health and Human
Services, and

(b) Make such areport as soon as reasonably practicable.

3. If the designated reporter knows or has reasonable cause
to believe that the exploitation of the older person involves an act
or omission of the Aging Services Division, another division of the
Department of Health and Human Services or a law enforcement
agency, the designated reporter shall make the report to an agency
other than the one alleged to have committed the act or omission.

4. If a director, officer or employee reports known or
suspected exploitation of a wvulnerable person to a designated
reporter and, based on such a report or based on his own
observations or knowledge, the designated reporter knows or has
reasonable cause to believe that a vulnerable person has been
exploited, the designated reporter shall:

(@) Except as otherwise provided in subsection 5, report the
known or suspected exploitation of the vulnerable person to a law
enforcement agency; and

(b) Make such areport as soon as reasonably practicable.

5. If the designated reporter knows or has reasonable cause
to believe that the exploitation of the vulnerable person involves
an act or omission of a law enforcement agency, the designated
reporter shall make the report to a law enforcement agency other
than the one alleged to have committed the act or omission.

6. In accordance with the provisions of subsection 3 of NRS
239A.070, in making a report pursuant to this section, a
designated reporter may:

(a) Disclose any facts or information that form the basis of the
determination that the designated reporter knows or has
reasonable cause to believe that an older person or vulnerable
person has been exploited, including, without limitation, the
identity of any person believed to be involved in the exploitation of
the older person or vulnerable person; and

(b) Provide any financial records or other documentation
relating to the exploitation of the older person or vulnerable
person.

7. A director, officer, employee and the designated reporter
are entitled to the immunity from liability set forth in NRS
200.5096 for making a report in good faith.

Sec. 23. (Deleted by amendment.)
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Sec. 24. Chapter 677 of NRS is hereby amended by adding
thereto the provisions set forth as sections 25 to 33, inclusive, of this
act.

Sec. 25. As used in sections 25 to 33, inclusive, of this act,
unless the context otherwise requires, the words and terms defined
in sections 26 to 30, inclusive, of this act have the meanings
ascribed to them in those sections.

Sec. 26. “Designated reporter” means a person designated by
a licensee to receive reports of known or suspected exploitation of
an older person or vulnerable person pursuant to section 32 of this
act.

Sec. 27. “Exploitation” has the meaning ascribed to it in
subsection 2 of NRS 200.5092.

Sec. 28. “Older person” has the meaning ascribed to it in
subsection 5 of NRS 200.5092.

Sec. 29. “Reasonable cause to believe” has the meaning
ascribed to it in NRS 200.50925.

Sec. 30. “Vulnerable person” has the meaning ascribed to it
in subsection 7 of NRS 200.5092.

Sec. 31. 1. Each licensee shall provide training concerning
the identification and reporting of the suspected exploitation of an
older person or vulnerable person to each officer and employee of
the licensee who:

(@) May, as part of his regular duties for the licensee, come
into direct contact with an older person or vulnerable person; or

(b) May review or approve the financial documents, records or
transactions of an older person or wulnerable person in
connection with providing financial services to the older person or
vulnerable person.

2. The training required pursuant to subsection 1 must be
provided as soon as reasonably practicable, but not later than 6
months after the officer or employee is employed by the licensee.

3. The training required pursuant to subsection 1 must
include, without limitation:

(@) An explanation of the conduct which constitutes
exploitation of an older person or vulnerable person;

(b) The manner in which exploitation of an older person or
vulnerable person may be recognized;

(c) Information concerning the manner in which reports of
exploitation are investigated; and

(d) Instruction concerning when and how to report known or
suspected exploitation of an older person or vulnerable person.
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4. An officer or employee who has observed or has knowledge
of an incident that is directly related to a transaction or matter
which is within his scope of practice and which reasonably
appears to be exploitation of an older person or vulnerable person
shall report the known or suspected exploitation to the designated
reporter.

Sec. 32. 1. Each licensee shall designate a person or
persons to whom an officer or employee of the licensee must
report known or suspected exploitation of an older person or
vulnerable person.

2. If an officer or employee reports known or suspected
exploitation of an older person to a designated reporter and, based
on such a report or based on his own observations or knowledge,
the designated reporter knows or has reasonable cause to believe
that an older person has been exploited, the designated reporter
shall:

(@) Except as otherwise provided in subsection 3, report the
known or suspected exploitation of the older person to:

(1) The local office of the Aging Services Divison of the
Department of Health and Human Services,

(2) A police department or sheriff’s office;

(3) The county's office for protective services, if one exists
in the county where the suspected action occurred; or

(4) A toll-free telephone service designated by the Aging
Services Divison of the Department of Health and Human
Services, and

(b) Make such areport as soon as reasonably practicable.

3. If the designated reporter knows or has reasonable cause
to believe that the exploitation of the older person involves an act
or omission of the Aging Services Division, another division of the
Department of Health and Human Services or a law enforcement
agency, the designated reporter shall make the report to an agency
other than the one alleged to have committed the act or omission.

4. If an officer or employee reports known or suspected
exploitation of a vulnerable person to a designated reporter and,
based on such a report or based on his own observations or
knowledge, the designated reporter knows or has reasonable cause
to believe that a wvulnerable person has been exploited, the
designated reporter shall:

(@) Except as otherwise provided in subsection 5, report the
known or suspected exploitation of the vulnerable person to a law
enforcement agency; and

(b) Make such areport as soon as reasonably practicable.
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5. If the designated reporter knows or has reasonable cause
to believe that the exploitation of the vulnerable person involves
an act or omission of a law enforcement agency, the designated
reporter shall make the report to a law enforcement agency other
than the one alleged to have committed the act or omission.

6. In accordance with the provisions of subsection 3 of NRS
239A.070, in making a report pursuant to this section, a
designated reporter may:

() Disclose any facts or information that form the basis of the
determination that the designated reporter knows or has
reasonable cause to believe that an older person or vulnerable
person has been exploited, including, without limitation, the
identity of any person believed to be involved in the exploitation of
the older person or vulnerable person; and

(b) Provide any financial records or other documentation
relating to the exploitation of the older person or vulnerable
person.

7. An officer, employee and the designated reporter are
entitled to the immunity from liability set forth in NRS 200.5096
for making a report in good faith.

Sec. 33. (Deleted by amendment.)

Sec. 34. Chapter 678 of NRS is hereby amended by adding
thereto the provisions set forth as sections 35 to 43, inclusive, of this
act.

Sec. 35. Asused in sections 35 to 43, inclusive, of this act,
unless the context otherwise requires, the words and terms defined
in sections 36 to 40, inclusive, of this act have the meanings
ascribed to them in those sections.

Sec. 36. “Designated reporter” means a person designated by
a credit union to receive reports of known or suspected
exploitation of an older person or vulnerable person pursuant to
section 42 of thisact.

Sec. 37. “Exploitation” has the meaning ascribed to it in
subsection 2 of NRS 200.5092.

Sec. 38. “Older person” has the meaning ascribed to it in
subsection 5 of NRS 200.5092.

Sec. 39. “Reasonable cause to believe” has the meaning
ascribed to it in NRS 200.50925.

Sec. 40. “Vulnerable person” has the meaning ascribed to it
in subsection 7 of NRS 200.5092.

Sec. 41. 1. Each credit union shall provide training
concerning the identification and reporting of the suspected
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exploitation of an older person or vulnerable person to each
employee of the credit union who:

(@) May, as part of his regular duties for the credit union,
come into direct contact with an older person or vulnerable
person; or

(b) May review or approve the financial documents, records or
transactions of an older person or wulnerable person in
connection with providing financial services to the older person or
vulnerable person.

2. The training required pursuant to subsection 1 must be
provided as soon as reasonably practicable, but not later than 6
months after the employee is employed by the credit union.

3. The training required pursuant to subsection 1 must
include, without limitation:

(& An explanation of the conduct which constitutes
exploitation of an older person or vulnerable person;

(b) The manner in which exploitation of an older person or
vulnerable person may be recognized;

(c) Information concerning the manner in which reports of
exploitation are investigated; and

(d) Instruction concerning when and how to report known or
suspected exploitation of an older person or vulnerable person.

4. An employee who has observed or has knowledge of an
incident that is directly related to a transaction or matter which is
within his scope of practice and which reasonably appears to be
exploitation of an older person or vulnerable person shall report
the known or suspected exploitation to the designated reporter.

Sec. 42. 1. Each credit union shall designate a person or
persons to whom an employee of the credit union must report
known or suspected exploitation of an older person or vulnerable
person.

2. If an employee reports known or suspected exploitation of
an older person to a designated reporter and, based on such a
report or based on his own observations or knowledge, the
designated reporter knows or has reasonable cause to believe that
an older person has been exploited, the designated reporter shall:

(@) Except as otherwise provided in subsection 3, report the
known or suspected exploitation of the older person to:

(1) The local office of the Aging Services Division of the
Department of Health and Human Services;

(2) A police department or sheriff’s office;

(3) The county's office for protective services, if one exists
in the county where the suspected action occurred; or
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(4) A toll-free telephone service designated by the Aging
Services Division of the Department of Health and Human
Services; and

(b) Make such areport as soon as reasonably practicable.

3. If the designated reporter knows or has reasonable cause
to believe that the exploitation of the older person involves an act
or omission of the Aging Services Division, another division of the
Department of Health and Human Services or a law enforcement
agency, the designated reporter shall make the report to an agency
other than the one alleged to have committed the act or omission.

4. If an employee reports known or suspected exploitation of
a vulnerable person to a designated reporter and, based on such a
report or based on his own observations or knowledge, the
designated reporter knows or has reasonable cause to believe that
a vulnerable person has been exploited, the designated reporter
shall:

(@) Except as otherwise provided in subsection 5, report the
known or suspected exploitation of the vulnerable person to a law
enforcement agency; and

(b) Make such a report as soon as reasonably practicable.

5. If the designated reporter knows or has reasonable cause
to believe that the exploitation of the vulnerable person involves
an act or omission of a law enforcement agency, the designated
reporter shall make the report to a law enforcement agency other
than the one alleged to have committed the act or omission.

6. In accordance with the provisions of subsection 3 of NRS
239A.070, in making a report pursuant to this section, a
designated reporter may:

() Disclose any facts or information that form the basis of the
determination that the designated reporter knows or has
reasonable cause to believe that an older person or vulnerable
person has been exploited, including, without limitation, the
identity of any person believed to be involved in the exploitation of
the older person or vulnerable person; and

(b) Provide any financial records or other documentation
relating to the exploitation of the older person or vulnerable
person.

7.  An employee and the designated reporter are entitled to the
immunity from liability set forth in NRS 200.5096 for making a
report in good faith.

Sec. 43. (Deleted by amendment.)




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /OK
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /FlateEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /SyntheticBoldness 1.000000
  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [200 200]
  /PageSize [612.000 792.000]
>> setpagedevice


