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Amendment No. 509 

 

Senate Amendment to Senate Bill No. 298  (BDR 23-1031) 

Proposed by: Senate Committee on Government Affairs 

Amends:  Summary: Yes Title: Yes Preamble: No Joint Sponsorship: No Digest: Yes 
 

ASSEMBLY ACTION Initial and Date | SENATE ACTION Initial and Date 

 Adopted Lost   | Adopted Lost   

 Concurred In Not    | Concurred In Not    

 Receded Not    | Receded Not    

EXPLANATION: Matter in (1) blue bold italics is new language in the original 

bill; (2) variations of green bold underlining is language proposed to be added in 

this amendment; (3) red strikethrough is deleted language in the original bill; (4) 

purple double strikethrough is language proposed to be deleted in this amendment; 

(5) orange double underlining is deleted language in the original bill proposed to be 

retained in this amendment. 
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SENATE BILL NO. 298–COMMITTEE ON GOVERNMENT AFFAIRS 
 

MARCH 6, 2025 
_______________ 

 
Referred to Committee on Government Affairs 

 
SUMMARY—Revises provisions relating to [public employment.] peace officers. 

(BDR 23-1031) 
 
FISCAL NOTE: Effect on Local Government: No. 
 Effect on the State: No. 

 
~ 
 

EXPLANATION – Matter in bolded italics is new; matter between brackets [omitted material] is material to be omitted. 
 

 

AN ACT relating to [public employment; prohibiting the Government Employee-
Management Relations Board from drawing an inference in favor of or 
against a party to a complaint proceeding if the inference is based 
solely on the fact that a collective bargaining agreement does not 
expressly address the type of act or omission that is the subject of the 
complaint;] peace officers; revising the definition of “punitive action” 
as the term relates to certain peace officers; and providing other 
matters properly relating thereto. 

 
Legislative Counsel’s Digest: 
 [Existing law authorizes the Government Employee-Management Relations Board to hear 1 
and determine complaints arising out of the interpretation of, or performance under, the 2 
provisions of chapter 288 of NRS. (NRS 288.110) Section 1 of this bill prohibits the Board 3 
from drawing an inference in favor of or against a party to a complaint proceeding if the 4 
inference is based solely on the fact that a collective bargaining agreement or similar 5 
agreement does not expressly address the type of act or omission that is the subject of the 6 
complaint.] 7 
 Existing law: (1) prohibits a law enforcement agency from taking certain types of 8 
punitive action against a peace officer; and (2) provides certain protections to peace officers 9 
when punitive action may be imposed against them. (NRS 289.020, 289.057, 289.060, 10 
289.080, 289.085, 289.092, 289.820, 289.824) Existing law defines “punitive action” as any 11 
action which may lead to dismissal, demotion, suspension, reduction in salary, written 12 
reprimand or transfer of a peace officer for purposes of punishment. (NRS 289.010) Section 2 13 
of this bill revises the definition to include any action which may lead to denial of an increase, 14 
either in seniority or compensation, for purposes of punishment.  15 
 

 
THE PEOPLE OF THE STATE OF NEVADA, REPRESENTED IN 

SENATE AND ASSEMBLY, DO ENACT AS FOLLOWS: 
 
 Section 1.  [NRS 288.110 is hereby amended to read as follows: 1 
 288.110  1.  The Board may make rules governing: 2 
 (a) Proceedings before it; 3 
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 (b) Procedures for fact-finding; 1 
 (c) The recognition, as defined in NRS 288.136, of employee organizations;  2 
 (d) The designation of the exclusive representative of a bargaining unit in 3 
accordance with the provisions of NRS 288.520, 288.525 and 288.530; and 4 
 (e) The determination of bargaining units. 5 
 2.  The Board may hear and determine any complaint arising out of the 6 
interpretation of, or performance under, the provisions of this chapter by the 7 
Executive Department, any local government employer, any employee, as defined 8 
in NRS 288.425, any local government employee, any employee organization or 9 
any labor organization. Except as otherwise provided in this subsection and NRS 10 
288.115, 288.280 and 288.625, the Board shall conduct a hearing within 180 days 11 
after it decides to hear a complaint. If a complaint alleges a violation of paragraph 12 
(a) of subsection 1 of NRS 288.620 or paragraph (b) of subsection 2 of NRS 13 
288.620, the Board shall conduct a hearing not later than 45 days after it decides to 14 
hear the complaint, unless the parties agree to waive this requirement. The Board, 15 
after a hearing, if it finds that the complaint is well taken, may order any person or 16 
entity to refrain from the action complained of or to restore to the party aggrieved 17 
any benefit of which the party has been deprived by that action. Except when an 18 
expedited hearing is conducted pursuant to NRS 288.115, the Board shall issue its 19 
decision within 120 days after the hearing on the complaint is completed. 20 
 3.  Any party aggrieved by the failure of any person to obey an order of the 21 
Board issued pursuant to subsection 2, or the Board at the request of such a party, 22 
may apply to a court of competent jurisdiction for a prohibitory or mandatory 23 
injunction to enforce the order. 24 
 4.  The Board may not consider any complaint or appeal filed more than 6 25 
months after the occurrence which is the subject of the complaint or appeal. 26 
 5.  The Board may decide without a hearing a contested matter: 27 
 (a) In which all of the legal issues have been previously decided by the Board, 28 
if it adopts its previous decision or decisions as precedent; or 29 
 (b) Upon agreement of all the parties. 30 
 6.  When determining a complaint pursuant to this section, or NRS 288.115, 31 
288.280, 288.625 or 288.630, the Board may not draw an inference in favor of or 32 
against a party to the complaint proceedings based solely on the fact that a 33 
collective bargaining agreement or similar agreement does not expressly address 34 
the type of act or omission that is the subject of the complaint. 35 
 7.  The Board may award reasonable costs, which may include attorneys’ fees, 36 
to the prevailing party. 37 
 [7.] 8.  As used in this section, “bargaining unit” has the meaning ascribed to it 38 
in NRS 288.134 or 288.415.] (Deleted by amendment.) 39 
 Sec. 2.  NRS 289.010 is hereby amended to read as follows: 40 
 289.010  As used in this chapter, unless the context otherwise requires: 41 
 1.  “Administrative file” means any file of a peace officer containing 42 
information, comments or documents about the peace officer. The term does not 43 
include any file relating to an investigation conducted pursuant to NRS 289.057 or 44 
a criminal investigation of a peace officer. 45 
 2.  “Adult use of cannabis” has the meaning ascribed to it in NRS 678A.075. 46 
 3.  “Law enforcement agency” means any agency, office, bureau, department, 47 
unit or division created by any statute, ordinance or rule which: 48 
 (a) Has a duty to enforce the law; and  49 
 (b) Employs any person upon whom some or all of the powers of a peace 50 
officer are conferred pursuant to NRS 289.150 to 289.360, inclusive.  51 
 4.  “Medical use of cannabis” has the meaning ascribed to it in NRS 52 
678A.215. 53 
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 5.  “Peace officer” means any person upon whom some or all of the powers of 1 
a peace officer are conferred pursuant to NRS 289.150 to 289.360, inclusive. 2 
 6.  “Punitive action” means any action which may lead to dismissal, demotion, 3 
suspension, reduction in salary, written reprimand , [or] transfer or denial of an 4 
increase, either in seniority or compensation, of a peace officer for purposes of 5 
punishment. 6 
 7.  “Screening test” means a test of a person’s blood, urine, hair or saliva to 7 
detect the general presence of a controlled substance or other drug. 8 

 


