ADMINISTRATION - HRM - HUMAN RESOURCE MANAGEMENT
717-1363

PROGRAM DESCRIPTION
The mission of the Division of Human Resource Management is to provide exceptional human resource services with integrity, respect, and accountability. Statutory Authority: NRS 284.

BASE
This regquest continues 65.06 positions and associated operating costs. One-time expenditures have been eliminated and partial year costs have been annualized.
2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS  REQUEST RECOMMENDS
RESOURCES:
APPROPRIATION CONTROL 580,195 98,171 0 0 0 0
REVERSIONS -78,258 0 0 0 0 0
BALANCE FORWARD FROM PREVIOUS YEAR 6,012,620 5,137,556 2,341,948 2,341,948 602,569 4,421,517
BALANCE FORWARD TO NEW YEAR -5,137,556 0 0 0 0 0
PERSONNEL ASSESSMENTS 4,440,137 4,490,824 5,391,743 7,888,894 6,807,564 7,907,596
PAYROLL ASSESSMENT 755,310 769,572 1,574,380 2,339,923 2,091,719 2,353,704
LABOR RELATIONS UNIT ASSESSMENT 1,084,019 1,240,716 843,701 1,058,694 826,867 1,061,534
PERSONNEL SUBSIDY COST ALLOCATION 612,051 420,961 170,450 651,009 189,619 651,365
MISCELLANEOUS REVENUE 19,190 28,340 28,340 28,340 28,340 28,340
GENERAL FUND SALARY ADJUSTMENT 22,223 0 0 0 0 0
TRANSFER IN FED ARPA 614,943 640,643 0 0 0 0
TOTAL RESOURCES: 8,924,874 12,826,783 10,350,562 14,308,808 10,546,678 16,424,056
EXPENDITURES:
PERSONNEL SERVICES 6,086,130 6,143,603 7,200,123 7,132,527 7,354,201 7,294,529
OUT-OF-STATE TRAVEL 4,148 9,435 9,435 9,435 9,435 9,435
IN-STATE TRAVEL 22,229 86,217 26,312 26,312 26,312 26,312
OPERATING 656,821 598,769 586,331 514,668 586,331 514,668
EMPLOY EE DEVELOPMENT 5,463 9,849 9,570 9,570 9,570 9,570
CERTIFIED PUBLIC MANAGERS PROGRAM 34,534 45,964 63,177 45,779 63,177 45,779
HEARING OFFICER EXPENSES 18,370 87,800 87,800 87,800 87,800 87,800
AB451 SALARY STUDY 0 500,000 0 0 0 0
ARPA ACT 614,943 640,643 0 0 0 0
SB279 STATE MODEL EMPLOY ER PROGRAM 1,937 6,791 0 0 0 0
COLLECTIVE BARGAINING 19,190 360,859 210,859 210,859 210,859 210,859
INFORMATION SERVICES 603,132 979,764 585,882 517,827 585,882 517,827
TRAINING 4,535 6,986 10,034 7,185 10,034 7,185
AB376 COMPUTER PROGRAMMING 0 18,154 0 0 0 0
DEPT COST ALLOCATION 290,874 283,314 251,783 618,642 251,783 608,133
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2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS REQUEST RECOMMENDS
RESERVE 0 2,341,948 602,569 4,421,517 644,607 6,385,272
PURCHASING ASSESSMENT 790 790 790 790 790 790
STATEWIDE COST ALLOCATION PLAN 168,835 294,021 294,021 294,021 294,021 294,021
AG COST ALLOCATION PLAN 392,943 411,876 411,876 411,876 411,876 411,876
TOTAL EXPENDITURES: 8,024,874 12,826,783 10,350,562 14,308,808 10,546,678 16,424,056
TOTAL POSITIONS: 64.06 64.06 65.06 65.06 65.06 65.06

MAINTENANCE

M 100 STATEWIDE INFLATION

This regquest funds rate changes for internal service funds such as the Attorney General, Fleet Services, information technology services, state-owned building rent, vehicle insurance,

personnel assessments, and property and contents insurance.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS REQUEST RECOMMENDS
RESOURCES:
BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 7,222 -534,950
PERSONNEL ASSESSMENTS 0 0 44,314 0 38,149 0
PAYROLL ASSESSMENT 0 0 12,042 0 11,574 0
LABOR RELATIONS UNIT ASSESSMENT 0 0 6,720 0 4,337 0
TOTAL RESOURCES: 0 0 63,076 0 61,282 -534,950
EXPENDITURES:
PERSONNEL SERVICES 0 0 158 0 158 0
OPERATING 0 0 17,558 186,956 17,558 186,943
COLLECTIVE BARGAINING 0 0 266 1,966 266 1,966
INFORMATION SERVICES 0 0 37,798 46,525 36,248 44,997
RESERVE 0 0 7,222 -534,950 6,978 -948,196
PURCHASING ASSESSMENT 0 0 74 -790 74 -790
AG COST ALLOCATION PLAN 0 0 0 300,293 0 180,130
TOTAL EXPENDITURES: 0 0 63,076 0 61,282 -534,950
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M300 FRINGE BENEFITSRATE ADJUSTMENT
This regquest funds changes to fringe benefits rates.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS REQUEST RECOMMENDS
RESOURCES:

BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 266 -235,610

PERSONNEL ASSESSMENTS 0 0 1,618 0 1,438 0

PAYROLL ASSESSMENT 0 0 451 0 447 0

LABOR RELATIONS UNIT ASSESSMENT 0 0 251 0 167 0
TOTAL RESOURCES: 0 0 2,320 0 2,318 -235,610
EXPENDITURES:

PERSONNEL SERVICES 0 0 2,054 235,610 2,054 195,576

RESERVE 0 0 266 -235,610 264 -431,186
TOTAL EXPENDITURES: 0 0 2,320 0 2,318 -235,610
ENHANCEMENT
E330 GOVERNMENT SUPPORT SERVICES
This request increases in-state and out-of-state travel for division leadership and staff for staff training and development activities.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS  REQUEST RECOMMENDS
RESOURCES:

BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 0 -81,027
TOTAL RESOURCES: 0 0 0 0 -81,027
EXPENDITURES:

OUT-OF-STATE TRAVEL 0 0 0 5,832 0 5,832

IN-STATE TRAVEL 0 0 0 72,312 0 73,577

TRAINING 0 0 0 2,883 0 2,315

RESERVE 0 0 0 -81,027 0 -162,751
TOTAL EXPENDITURES: 0 0 0 0 0 -81,027
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E334 GOVERNMENT SUPPORT SERVICES

This reguest funds one new Training Officer and associated operating costs for the Office of Employee Development to support a mandatory supervisor training program.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS  REQUEST RECOMMENDS
RESOURCES:

BALANCE FORWARD FROM PREVIOUS YEAR 0 -80,383
TOTAL RESOURCES: 0 0 0 0 0 -80,383
EXPENDITURES:

PERSONNEL SERVICES 0 0 0 72,816 0 98,408

OPERATING 0 0 0 656 0 614

EQUIPMENT 0 0 0 5,520 0 0

INFORMATION SERVICES 0 0 0 1,391 0 1,541

RESERVE 0 0 0 -80,383 0 -180,946
TOTAL EXPENDITURES: 0 0 0 0 0 -80,383
TOTAL POSITIONS: 0.00 0.00 0.00 1.00 0.00 1.00
E336 GOVERNMENT SUPPORT SERVICES
This reguest funds two new Accountant Technicians and associated operating costs to provide support for payroll functions.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS  REQUEST RECOMMENDS
RESOURCES:

BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 0 -135,963
TOTAL RESOURCES: 0 0 0 0 0 -135,963
EXPENDITURES:

PERSONNEL SERVICES 0 0 0 121,226 0 164,040

OPERATING 0 0 0 912 0 926

EQUIPMENT 0 0 0 11,040 0 0

INFORMATION SERVICES 0 0 0 2,785 0 3,083

RESERVE 0 0 0 -135,963 0 -304,012
TOTAL EXPENDITURES: 0 0 0 0 0 -135,963
TOTAL POSITIONS: 0.00 0.00 0.00 2.00 0.00 2.00
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E338 GOVERNMENT SUPPORT SERVICES
This regquest funds travel and training for the Labor Relations Unit.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS REQUEST RECOMMENDS
RESOURCES:

BALANCE FORWARD FROM PREVIOUS YEAR 0 -12,802
TOTAL RESOURCES: 0 0 0 0 0 -12,802
EXPENDITURES:

IN-STATE TRAVEL 0 0 0 5,495 0 5,495

TRAINING 0 0 0 7,307 0 7,305

RESERVE 0 0 0 -12,802 0 -25,602
TOTAL EXPENDITURES: 0 0 0 0 0 -12,802
E341 GOVERNMENT SUPPORT SERVICES
This regquest funds increased training related to mediation, employment law, and work environment.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS REQUEST RECOMMENDS
RESOURCES:

BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 0 -2,849
TOTAL RESOURCES: 0 0 0 0 0 -2,849
EXPENDITURES:

TRAINING 0 0 0 2,849 0 2,849

RESERVE 0 0 0 -2,849 0 -5,698
TOTAL EXPENDITURES: 0 0 0 0 0 -2,849
E342 GOVERNMENT SUPPORT SERVICES
This regquest funds ongoing support of computer systems through transition to new enterprise system.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS REQUEST RECOMMENDS
RESOURCES:

BALANCE FORWARD FROM PREVIOUS YEAR -44,887

TOTAL RESOURCES: 0 0 0 0 0 -44,887
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2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS REQUEST RECOMMENDS

EXPENDITURES:

INFORMATION SERVICES 0 0 0 44,887 0 44,887
RESERVE 0 -44,887 0 -89,774
TOTAL EXPENDITURES: 0 0 0 0 0 -44,887
E343 GOVERNMENT SUPPORT SERVICES
This request adds expenditures for software licenses which exceed the amounts for the second year of the current biennium.
2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS  REQUEST RECOMMENDS
RESOURCES:

BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 0 -13,753
TOTAL RESOURCES: 0 0 0 0 0 -13,753
EXPENDITURES:

INFORMATION SERVICES 0 0 0 13,753 0 13,753

RESERVE 0 0 0 -13,753 0 -27,506
TOTAL EXPENDITURES: 0 0 0 0 0 -13,753
E344 GOVERNMENT SUPPORT SERVICES
This request funds virtual servers as aresult of the migration from physical phone serversto virtual servers during the 2023-2025 biennium.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS  REQUEST RECOMMENDS
RESOURCES:

BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 0 -7,970
TOTAL RESOURCES: 0 0 0 0 0 -7,970
EXPENDITURES:

INFORMATION SERVICES 0 0 0 7,970 0 7,970

RESERVE 0 0 0 -7,970 0 -15,940
TOTAL EXPENDITURES: 0 0 0 0 0 -7,970

DEPARTMENT OF ADMINISTRATION ADMIN - 56 ADMIN - DIVISION OF HUMAN RESOURCE MANAGEMENT



ADMINISTRATION - HRM - HUMAN RESOURCE MANAGEMENT
717-1363

E345 GOVERNMENT SUPPORT SERVICES

This regquest funds one new Personnel Technician and two new Personnel Analysts and associated costs, transitioning from intermittent to full-time permanent, to support workload demands.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS  REQUEST RECOMMENDS
RESOURCES:

BALANCE FORWARD FROM PREVIOUS YEAR 0 -296,405
TOTAL RESOURCES: 0 0 0 0 0 -296,405
EXPENDITURES:

PERSONNEL SERVICES 0 0 0 291,962 0 301,419

OPERATING 0 0 0 768 0 939

INFORMATION SERVICES 0 0 0 3,675 0 4,124

RESERVE 0 0 0 -296,405 0 -602,887
TOTAL EXPENDITURES: 0 0 0 0 0 -296,405
TOTAL POSITIONS: 0.00 0.00 0.00 3.00 0.00 3.00
E346 GOVERNMENT SUPPORT SERVICES
This request continues funding one Deputy Administrator added during the interim, that did not require approval by the Interim Finance Committee.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS  REQUEST RECOMMENDS
RESOURCES:

BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 20,427 -161,615

PAYROLL ASSESSMENT 0 0 183,267 0 162,912 0
TOTAL RESOURCES: 0 0 183,267 0 183,339 -161,615
EXPENDITURES:

PERSONNEL SERVICES 0 0 162,264 160,825 162,264 160,180

OPERATING 0 0 119 84 119 84

INFORMATION SERVICES 0 0 457 706 457 683

RESERVE 0 0 20,427 -161,615 20,499 -322,562
TOTAL EXPENDITURES: 0 0 183,267 0 183,339 -161,615
TOTAL POSITIONS: 1.00 1.00 1.00 1.00 1.00 1.00
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E347 GOVERNMENT SUPPORT SERVICES
This regquest continues funding one Personnel Analyst to support the State as a Model Employer Program, established by Senate Bill 279 of the 82nd legidlature.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS REQUEST RECOMMENDS
RESOURCES:
BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 0 -100,875
PERSONNEL ASSESSMENTS 0 0 100,260 0 104,260 0
TOTAL RESOURCES: 0 0 100,260 0 104,260 -100,875
EXPENDITURES:
PERSONNEL SERVICES 0 0 99,684 100,085 103,684 103,456
OPERATING 0 0 119 84 119 84
INFORMATION SERVICES 0 0 457 706 457 683
RESERVE 0 0 0 -100,875 0 -205,098
TOTAL EXPENDITURES: 0 0 100,260 0 104,260 -100,875
TOTAL POSITIONS: 0.00 1.00 1.00 1.00 1.00 1.00

E348 GOVERNMENT SUPPORT SERVICES

This reguest funds ongoing instructional materials and publications to support the Certified Public Manager program and interpretive services, which exceed the amounts for the second year
of the current biennium.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS REQUEST RECOMMENDS
RESOURCES:

BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 0 -16,475
TOTAL RESOURCES: 0 0 0 0 -16,475
EXPENDITURES:

OPERATING 0 0 0 624 0 624

CERTIFIED PUBLIC MANAGERS PROGRAM 0 0 0 15,851 0 15,851

RESERVE 0 0 0 -16,475 0 -32,950
TOTAL EXPENDITURES: 0 0 0 0 0 -16,475
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E502 ADJ EEO TRANSFROM DPSDO TO RESOURCE MGT
This request adjusts funding of transferred position from E902 transfer decision unit, and removes cost allocations to this budget.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS  REQUEST RECOMMENDS
RESOURCES:
BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 0 -143,154
PERSONNEL ASSESSMENTS 0 0 139,203 0 139,203 0
PERSONNEL SUBSIDY COST ALLOCATION 0 0 -139,203 -143,616 -139,203 -142,949
TOTAL RESOURCES: 0 0 0 -143,616 0 -286,103
EXPENDITURES:
PERSONNEL SERVICES 0 0 0 -462 0 -462
RESERVE 0 0 0 -143,154 0 -285,641
TOTAL EXPENDITURES: 0 0 0 -143,616 0 -286,103
E504 ADJ EEO TRANSFROM TRANSPORT ADMIN TO RESOURCE MGT
This request adjusts funding of transferred position from E904 transfer decision unit and removes cost allocations to this budget.
2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS  REQUEST RECOMMENDS
RESOURCES:
HIGHWAY FUND AUTHORIZATION 0 0 -129,911 -134,257 -135,451 -139,185
BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 0 -133,795
PERSONNEL ASSESSMENTS 0 0 129,911 0 135,451 0
TOTAL RESOURCES: 0 0 0 -134,257 0 -272,980
EXPENDITURES:
PERSONNEL SERVICES 0 0 0 -462 0 -462
RESERVE 0 0 0 -133,795 0 -272,518
TOTAL EXPENDITURES: 0 0 0 -134,257 0 -272,980
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E508 ADJ EEO TRANS FROM CORRECTIONSDO TO RESOURCE MGT
This request adjusts funding of transferred position from E908 transfer decision unit, and removes cost allocations to this budget.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS  REQUEST RECOMMENDS
RESOURCES:
APPROPRIATION CONTROL 0 0 -100,850 -104,892 -104,880 -108,311
BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 0 -104,430
PERSONNEL ASSESSMENTS 0 0 100,850 0 104,880 0
TOTAL RESOURCES: 0 0 0 -104,892 0 -212,741
EXPENDITURES:
PERSONNEL SERVICES 0 0 0 -462 0 -462
RESERVE 0 0 0 -104,430 0 -212,279
TOTAL EXPENDITURES: 0 0 0 -104,892 0 -212,741
E710 EQUIPMENT REPLACEMENT
This reguest replaces computer hardware and associated software per the Office of the Chief Information Officer's recommended replacement schedule.
2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS  REQUEST RECOMMENDS
RESOURCES:
BALANCE FORWARD FROM PREVIOUS YEAR 0 0 0 0 0 -32,072
PERSONNEL ASSESSMENTS 0 0 22,451 0 42,550 0
PAYROLL ASSESSMENT 0 0 6,255 0 13,060 0
LABOR RELATIONS UNIT ASSESSMENT 0 0 3,366 0 5,158 0
TOTAL RESOURCES: 0 0 32,072 0 60,768 -32,072
EXPENDITURES:
INFORMATION SERVICES 0 0 32,072 32,072 60,768 60,768
RESERVE 0 0 0 -32,072 0 -92,840
TOTAL EXPENDITURES: 0 0 32,072 0 60,768 -32,072
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E902 TRANSFER EEO FROM DPSDO TO RESOURCE MGT

This request transfers one Equal Employment Opportunity Officer from the Department of Public Safety, Director's Office, budget account 4706, to the Department of Administration,
Division of Human Resource Management, budget account 1363, to support the statewide Equal Employment Opportunity Unit.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS REQUEST RECOMMENDS
RESOURCES:

PERSONNEL SUBSIDY COST ALLOCATION 139,203 143,616 139,203 142,949
TOTAL RESOURCES: 0 0 139,203 143,616 139,203 142,949
EXPENDITURES:

PERSONNEL SERVICES 0 0 138,627 142,826 138,627 142,182

OPERATING 0 0 119 84 119 84

INFORMATION SERVICES 0 0 457 706 457 683
TOTAL EXPENDITURES: 0 0 139,203 143,616 139,203 142,949
TOTAL POSITIONS: 0.00 0.00 1.00 1.00 1.00 1.00

E904 TRANSFER EEO FROM TRANSPORT ADMIN TO RESOURCE MGT

This request transfers one Equal Employment Opportunity Officer from the Nevada Department of Transportation, Transportation Administration, budget account 4660, to the Department of
Administration, Division of Human Resource Management, budget account 1363, to support the statewide Equal Employment Opportunity Unit.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS REQUEST RECOMMENDS
RESOURCES:

HIGHWAY FUND AUTHORIZATION 0 0 129,911 134,257 135,451 139,185
TOTAL RESOURCES: 0 0 129,911 134,257 135,451 139,185
EXPENDITURES:

PERSONNEL SERVICES 0 0 129,335 133,467 134,875 138,418

OPERATING 0 0 119 84 119 84

INFORMATION SERVICES 0 0 457 706 457 683
TOTAL EXPENDITURES: 0 0 129,911 134,257 135,451 139,185
TOTAL POSITIONS: 0.00 0.00 1.00 1.00 1.00 1.00
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E908 TRANSFER EEO FROM CORRECTIONSDO TO RESOURCE MGT

This request transfers one Equal Employment Opportunity Officer from the Department of Corrections, Director's Office, budget account 3710, to the Department of Administration, Division
of Human Resource Management, budget account 1363, to support the statewide Equal Employment Opportunity Unit.

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST RECOMMENDS REQUEST RECOMMENDS
RESOURCES:

APPROPRIATION CONTROL 100,850 104,892 104,880 108,311
TOTAL RESOURCES: 0 0 100,850 104,892 104,880 108,311
EXPENDITURES:

PERSONNEL SERVICES 0 0 100,274 104,102 104,304 107,544

OPERATING 0 0 119 84 119 84

INFORMATION SERVICES 0 0 457 706 457 683
TOTAL EXPENDITURES: 0 0 100,850 104,892 104,880 108,311
TOTAL POSITIONS: 0.00 0.00 1.00 1.00 1.00 1.00
SUMMARY

2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR
ACTUAL PROGRAM REQUEST  RECOMMENDS REQUEST  RECOMMENDS
RESOURCES:

APPROPRIATION CONTROL 580,195 98,171 0 0 0 0

REVERSIONS -78,258 0 0 0 0 0

BALANCE FORWARD FROM PREVIOUS YEAR 6,012,620 5,137,556 2,341,948 2,341,948 630,484 2,282,502

BALANCE FORWARD TO NEW YEAR -5,137,556 0 0 0 0 0

PERSONNEL ASSESSMENTS 4,440,137 4,490,824 5,930,350 7,888,894 7,373,495 7,907,596

PAYROLL ASSESSMENT 755,310 769,572 1,776,395 2,339,923 2,279,712 2,353,704

LABOR RELATIONS UNIT ASSESSMENT 1,084,019 1,240,716 854,038 1,058,694 836,529 1,061,534

PERSONNEL SUBSIDY COST ALLOCATION 612,051 420,961 170,450 651,009 189,619 651,365

MISCELLANEOUS REVENUE 19,190 28,340 28,340 28,340 28,340 28,340

GENERAL FUND SALARY ADJUSTMENT 22,223 0 0 0 0 0

TRANSFER IN FED ARPA 614,943 640,643 0 0 0 0
TOTAL RESOURCES: 8,924,874 12,826,783 11,101,521 14,308,808 11,338,179 14,285,041
EXPENDITURES:

PERSONNEL SERVICES 6,086,130 6,143,603 7,832,519 8,494,060 8,000,167 8,704,366

OUT-OF-STATE TRAVEL 4,148 9,435 9,435 15,267 9,435 15,267
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2024-2025 2025-2026 2025-2026 2026-2027 2026-2027
2023-2024 WORK AGENCY GOVERNOR AGENCY GOVERNOR

ACTUAL PROGRAM REQUEST RECOMMENDS REQUEST RECOMMENDS
IN-STATE TRAVEL 22,229 86,217 26,312 104,119 26,312 105,384
OPERATING 656,821 598,769 604,484 705,004 604,484 705,134
EQUIPMENT 0 0 0 16,560 0 0
EMPLOY EE DEVELOPMENT 5,463 9,849 9,570 9,570 9,570 9,570
CERTIFIED PUBLIC MANAGERS PROGRAM 34,534 45,964 63,177 61,630 63,177 61,630
HEARING OFFICER EXPENSES 18,370 87,800 87,800 87,800 87,800 87,800
AB451 SALARY STUDY 0 500,000 0 0 0 0
ARPA ACT 614,943 640,643 0 0 0 0
SB279 STATE MODEL EMPLOY ER PROGRAM 1,937 6,791 0 0 0 0
COLLECTIVE BARGAINING 19,190 360,859 211,125 212,825 211,125 212,825
INFORMATION SERVICES 603,132 979,764 658,037 674,415 685,183 702,365
TRAINING 4,535 6,986 10,034 20,224 10,034 19,654
AB376 COMPUTER PROGRAMMING 0 18,154 0 0 0 0
DEPT COST ALLOCATION 290,874 283,314 251,783 618,642 251,783 608,133
RESERVE 0 2,341,948 630,484 2,282,502 672,348 2,166,886
PURCHASING ASSESSMENT 790 790 864 0 864 0
STATEWIDE COST ALLOCATION PLAN 168,835 294,021 294,021 294,021 294,021 294,021
AG COST ALLOCATION PLAN 392,943 411,876 411,876 712,169 411,876 592,006
TOTAL EXPENDITURES: 8,924,874 12,826,783 11,101,521 14,308,808 11,338,179 14,285,041
PERCENT CHANGE: 43.72% -13.45% 11.55% 2.13% -0.17%
TOTAL POSITIONS: 65.06 66.06 70.06 76.06 70.06 76.06
DEPARTMENT OF ADMINISTRATION ADMIN - 63 ADMIN - DIVISION OF HUMAN RESOURCE MANAGEMENT





