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School District: Carson City School District

Approved by: Spencer Winward, Chief Financial and Operations Officer

Comment: Carson City School District finds the language difficult to interpret as far as
determining which local government employers would be required to comply with this
proposed language. We also find it difficult to estimate exactly how many employees would
qualify and take advantage of the paid family leave. We make an estimate based on current
usage and that it would be available to all our full time benefited employees.

Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia

Has Impact $0 $667,700 $1,334,830 $2,803,142

School District: Churchill County School District
Approved by: Christi Fielding, Comptroller

Comment: The proposed Bill for Paid Family Leave is expected to have a significant financial
impact on the district, given our workforce of over 400 employees and our primary
commitment to educational excellence. Currently, we provide our employees with 15 days of
sick leave annually, with licensed employees receiving these days at the beginning of each
school year.

This legislation would necessitate that the district compensates new employees for one week
of leave while they still have not utilized all of their sick leave, in addition to providing an extra
nine weeks of paid leave to comply with the requirements. While experienced employees may
have accrued sufficient leave to accommodate a greater portion of this time off, newer
employees typically have limited leave available. Furthermore, this leave would also require
the district to hire substitutes to cover employees during their absence, resulting in additional
financial implications.

The legislation also stipulates that the leave can be taken throughout the year. If all leave is
utilized at once, a long-term substitute could be employed to ensure consistent educational
continuity for our students. Spreading the leave over the year would necessitate the use of
short-term substitutes. Although the fiscal impact of hiring long-term substitutes is higher, it
presents a more favorable educational experience for students.

Our classified employees accrue sick leave on a monthly basis. A new employee would only
accrue 3.75 days of sick leave by the 90-day mark required for taking paid family leave. The
district would be obligated to allow the employee to utilize unearned leave to take the paid
family leave, along with providing any additional time off. Should the employee choose not to
return, the employee has received an unearned benefit, placing the burden on the district to
attempt to recover the overpayment, usually unsuccessfully. Fiscal impact cannot currently
be quantified.

Impact

FY 2024-25

FY 2025-26

FY 2026-27

Future Biennia

Cannot Be
Determined

$0

$0

$0

$0




School District: Clark County School District
Approved by: Diane Bartholomew, Interim Chief Financial Officer
Comment: Fiscal impact cannot be determined.
FMLA is helpful to employees but the shortened timeline is harmful to the employer.

An increased number of employees qualifying for FMLA would require increased substitute

costs.

CCSD currently has 300 on Leave - 144 licensed, 143 support, 5 police, 8 admin
CCSD sub pay currently ranges from $110 - $225 per day depending on location.

Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
Cannot Be $0 $0 $0 $0
Determined

School District: Elko County School District

Approved by: Cassandra Stahlke, CFO

Comment: Staff of ECSD currently use any leave they have available for FMLA. Since the bill
would allow staff that have only worked 90 days to qualify, many personnel will not have
enough leave available. Estimates are based on an average of 25 staff per year on maternity

leave.

Impact

FY 2024-25

FY 2025-26

FY 2026-27

Future Biennia

Has Impact

$0

$841,881

$883,975

$1,902,757

School District: Lincoln County School District

Approved by: Pam Teel, Superintendent

Comment: Could have impact on school district but unclear on how much with family leave.

Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
Cannot Be $0 $0 $0 $0
Determined

School District: Lyon County School District
Approved by: Kyle Rodriguez, Fiscal Services Officer
Comment: Fiscal Impact cannot be determined.

Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
Cannot Be $0 $0 $0 $0
Determined




School District: Nye County School District
Approved by: Alma Wright, Executive Secretary

Comment: This BDR would have fiscal impact. It gives FMLA to individuals who currently
wouldn't qualify for the benefit and extends the FMLA time. Fiscal impact amount is unable to

determine.
Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
Has Impact $0 $0 $0 $0
School District: Pershing County School District
Approved by: Dennis Holmes, Superintendent
Comment: No impact.
Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
No Impact $0 $0 $0 $0

School District: Storey County School District
Approved by: Kristen Chandler, Director of Business Services

Comment:
Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
No Impact $0 $0 $0 $0

School District: Washoe County School District

Approved by: Mark Mathers, CFO

Comment: This bill could have a significant cost to the District, but we could not quantify the
cost by the indicated deadline.

Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
Cannot Be $0 $0 $0 $0
Determined

School District: White Pine County School District

Approved by: Paul Johnson, CFO

Comment: The provisions of this bill are restricted to employees of the Executive Department
of the State Government who have been employed for not less than 12 consecutive months
and members of the faculty of the Nevada System of Higher Education. The provisions do
not appear to apply to school districts.

Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia

No Impact $0 $0 $0 $0




City/County: Carson City
Approved by: Sheri Russell-Benabou, Chief Financial Officer

Comment: It is not possible to estimate how many employees would be under 40 hours in
their leave banks at any point in time. However, this bill could have a significant impact on
the City as it is requiring another paid leave benefit for employees who do not have any leave

built up.
Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
Cannot Be $0 $0 $0 $0
Determined

City/County: Churchill County
Approved by: Alexa Robinson, Executive Assistant

Comment: In 2023, we had 4,515.75 hours of FMLA leave. Using each employee’s actual
wage, adding 33.5% PERS and $12,500 per person for health benefits, the cost for 2023 is

$493,625.69.

In 2024, we had 3,804.84 hours of FMLA leave. Using each employee’s actual wage, adding
33.5% PERS and $12,500 per person for health benefits, the cost for 2024 is $462,163.57.

A rough estimate, given that employees will be more inclined to take the full 12 weeks of
family medical leave if it were paid leave, would be 1.5x the average which would be
716,841.945. Increased for annual pay increases and cost of living increases, increases in
PERS and health benefit costs. Subsequently increased each year after to account for those

same factors.

Impact

FY 2024-25

FY 2025-26

FY 2026-27

Future Biennia

Has Impact

$0

$750,000

$775,000

$800,000

City/County: Clark County
Approved by: Chris Wardlaw, Budget Manager

Comment: Section 7 of this bill would require the County to pay for FMLA leave for
employees with 90 days of employment. Using current FMLA leave data we estimate the
fiscal impact to a little over $1M a year. Additionally it is anticipated that more people would
use FMLA since the requirement reduces the requirements for FMLA from 12 months to 90
days we anticipate a larger number if FMLA incidents. The additional fiscal impact to this
change is indeterminable.

Impact

FY 2024-25

FY 2025-26

FY 2026-27

Future Biennia

Has Impact

$0

$1,000,907

$1,000,907

$2,000,200




City/County: Humboldt County
Approved by: Weston Noyes, Deputy Comptroller

Comment: This bill will have a fiscal impact on employee paid leave that cannot be
determined. Currently, employees receive paid sick leave until their sick leave balance is
exhausted. With this bill, accrued sick leave in excess of 40 hours would be used prior to
being eligible for 12 weeks of paid leave. Since sick leave is used prior to the paid family
leave, rather than concurrent, it potentially provides additional paid leave for employees who
have sick leave balances higher than 40 hours and require leave up to 12 more weeks. The
bill would most likely have an impact depending on employee need for paid family leave in
any given year. However, because we cannot reasonably determine how many employees
may go out on family leave, we cannot determine the fiscal impact of this bill.

Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
Cannot Be $0 $0 $0 $0
Determined

City/County: Lincoln County
Approved by: Denice Brown, Administrative Assit
Comment:

Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia

No Impact $0 $0 $0 $0

City/County: Lyon County

Approved by: Josh Foli, Comptroller

Comment: This bill would expand the coverage for paid family medical leave and parental
leave, which will have a fiscal impact on Lyon County. The fiscal cost shown above includes
salary and benefit costs for the expansion and the estimated additional overtime to cover the
employee's work while away on the leave. We believe that this is a conservative figure and
the actual cost could significantly exceed what is shown.

Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia

Has Impact $0 $326,428 $342,781 $737,836

City/County: Pershing County
Approved by: Karen Wesner, Administrative Assistant
Comment: This may have an impact but it cannot be determined at this time.

Impact

FY 2024-25

FY 2025-26

FY 2026-27

Future Biennia

Cannot Be
Determined

$0

$0

$0

$0




City/County: Washoe County

Approved by: ,

Comment: As proposed, this bill would mandate that employees with 90+ days of
employment be entitled to twelve (12) weeks of paid family leave for what appears to be
Family Medical Leave Act (FMLA) qualifying reasons and safe leave. Based on historical
data, Washoe County can anticipate an additional expense of $159,291, assuming all
employees taking leave without pay within the first year of employment qualified under the

bill's provisions.

Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
Has Impact $0 $0 $0 $0
City/County: City of West Wendover
Approved by: Chris Melville, City Manager
Comment:
Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
No Impact $0 $0 $0 $0

City/County: City of Sparks
Approved by: Tiffany Pugh, Accounting Manager

Comment: Determining the fiscal impact of this bill draft is challenging. However, a three-year
retrospective analysis provides a rough estimate of approximately $500,000 to $800,000 per
year in additional leave benefit expense to the City of Sparks.

Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
Has Impact $500,000 $500,000 $500,000 $1,000,000
City/County: City of Reno
Approved by: Jason Gortari, Urban Economist
Comment:
Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
No Impact $0 $0 $0 $0

City/County: City of Las Vegas
Approved by: Brian Lovelin, Grant Administrator

Comment: The fiscal impact would include costs associated with the paid family leave for
employees who have not accrued sufficient sick leave. Unable to determine at this time.

Impact

FY 2024-25

FY 2025-26

FY 2026-27

Future Biennia

Cannot Be
Determined

$0

$0

$0

$0




City/County: City of Henderson
Approved by: Mike Cathcart, Business Operations Manager
Comment: The fiscal impact of this legislation cannot be determined at this time.

Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
Cannot Be $0 $0 $0 $0
Determined

City/County: City of Elko
Approved by: Annette Robinson, City Clerk

Comment: The City of Elko has reviewed the BDR and has determined that there is no fiscal
impact.

Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia

No Impact $0 $0 $0 $0

City/County: City of Carlin
Approved by: Melinda Harris, City Clerk

Comment:
Impact FY 2024-25 FY 2025-26 FY 2026-27 Future Biennia
No Impact $0 $0 $0 $0

The following school districts/cities/counties did not provide a response: Douglas County School
District, Esmeralda County School District, Eureka County School District, Humboldt County
School District, Lander County School District, Mineral County School District, Clark County,
Douglas County, Elko County, Esmeralda County, Lander County, Mineral County, Nye County,
Storey County, White Pine County, Eureka County, City of Yerington, City of Winnemucca, City
of Wells, City of North Las Vegas, City of Mesquite, City of Lovelock, City of Fernley, City of
Fallon, City of Ely, City of Caliente, and City of Boulder City.
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